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From the Director

Every year one Volunteer is chosen from
each Peace Corps Region to represent all
Volunteers in that region during National
Volunteer Week. This year, from April 17th
through the 23rd, these three Volunteers
will attend a round of events in Washing-
ton, D.C. and help with recruiting activities
in their home states.

Each country is encouraged to participate
in the program. This year the nominees are:

Inter-America

Belize. oo vaneanain Norma Musar
Dominican Republic . . . .Beatrice Cravatta
Ecuador ............. Matt Moughamian
Honduras............. Amalia Riquelme
Jamaica.................. Patricia Hurd
Paraguay ................ Ann Hirschey
NANEAP
Moroceo ........o...... Thomas O’Brien
The Philippines ............. Alex Korff
Tonga:siwn saws s o Sharon Gaughan
FEMEN cans cnnwsice s s Mark Eaton
Africa
Botswana.................. Amy Smith
Burundi................. Colleen Flynn
Cameroon.............. . .Betty Preston
Central African

Republic............. Rebecca Rotberg
(2] o - Rick Bloome
Kenya................. Susan Ferguson
Lesotho ;oo eovansmversan Helen Miller
NHBEE sosmmsmnn srenpmnmemoms #agmastd Tara Fuad
NHBEL i i a0 nummenmes + Nelson Cronyn
TanzZania . covemen v Bruce Meuller
Togo.....ovviiviiinnen.. John Keys
Sierra Leone.............. Rich Wekerle
Sierra Leone ............. Dana Wekerle
Swaziland.............. Gretchen Peters

The three who are finally selected will be
touring the country representing each and
every one of you and the work you do for
peace.

We are strongly committed to a Leadership
for Peace, our growth program fo the future,
which was mandated by the Congress. Dur-
ing National Volunteer Week our hope is to
increase the public's awareness of Peace
Corps which will greatly enhance our ef-
forts for future growth.

Also during this special week, returned
Peace Corps Volunteers will be giving spe-
cial programs about Peace Corps and volun-
tarism in classrooms and to community
groups all across the nation . .. an impor-
tant part of Peace Corps’ Third Goal.

On another note, I am very pleased to tell
you that at a recent press conference in
Washington, D.C., that Foreign Minister Wu
of China said that his country was consider-
ing inviting Peace Corps to serve there. We
have recently begun a program in the Afri-
can nation of Chad and have begun re-
cruiting for a program in Pakistan,

The work that you are doing now and the
spirit you have individually and collec-
tively brought to Peace Corps, play, and will
continue to play an important part in our
future growth.

Sincerely,

Loret Miller Ruppe
Peace Corps Director

Career Questions?

We are planning an issue devoted to Ca-
reer Planning in the near future. If you
have special questions or needs, please
write to the Times and we will try to
address them in that issue. Please have
your questions into our office by the end
of May.
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In our next issue we will feature the Volun-
teers in Botswana. Other upcoming photo
features will include Cameroon and the
Eastern Caribbean. The Volunteers and staff
in Zaire have just started working on a fea-
ture for their country. And, we hope to bring
you a feature on Sri Lanka sometime this
year. If you are interested in working on a
feature for your country, please contact the
Times and we will see what can be done.
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To the Times

Dear Peace Corps Times,

I'm an ex-PCV from Costa Rica,
1966-1968. 1 saw a copy of the Peace Corps
Times in my county library. I wasn’t even
aware that it was being published. I was
thrilled and read every line. I felt such a
connection with all the volunteers now
serving around the world. Where 1 am lo-
cated I don't have contact with ex PCVs to
share experiences with,

Is it possible to be put on a mailing list for
my home address? I would really enjoy
keeping up with what is going on in the
Peace Corps. It was one of the greatest expe-
riences of my life and now my 12 year old
daughter says she can’t wait to join the
Peace Corps. If there is a charge for the mag-
azine please let me know.

Linda Bailey Horne
Florence, SC 29501

Dear Linda,

Returned Volunteers may receive the
Times for one year after service. Since you
apparently haven’t received it previously,
we will be happy to put you on the list. As
we are not allowed to offer subscriptions per
se, there is no charge. We are publishing
your letter here on the chance that other
RPCVs in your area may see it.

The Editor

NOTE TO VOLUNTEERS: You may con-
tinue to receive the Peace Corps Times for
one year after you leave Peace Corps, but
you MUST request it. Few PCVs return to
their homes of record so we do not mail it
automatically. When you have a permanent
address, please write and let us know.

Also—Linda's letter brings up the ques-
tion of reconnection. You will probably
want to contact the National Council of Re-
turned Peace Corps Volunteers and join
upon your return. The address is NCRPCV,
Suite 900, 1319 F St. NW, Washington, D.C.
20004. Membership is $30.

Dear Peace Corps Times,

I was reading through the July-August is-
sue and came across the Director’s “‘award
winning' letter for the Beyond War Award.
While I had no problem with most of it, in
the last paragraph, she wrote something
that greatly disturbed me: I believe that the
Beyond War Foundation should honor these
120,000 current and Returned Peace Corps
Volunteers, this new breed of veterans, vet-
erans against war, veterans of a continuing
people to people movement for peace
through mutual development.”

I am myself very much a pacifist and you
might wonder why I object to this state-
ment. The reason is that as a conscientious
objector myself I know that there are many

P
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other COs who are not as lucky as I, who
have in fact been drafted. These people
were forced against their will to serve in the
military, to become a part of something
which was entirely contradictory to their
conscience. I also believe that many people
who volunteer for military service soon see
what “being all you can be” really means
and soon become COs themselves. For these
people I feel it is unfair for you to imply by
saying that PCVs are against war, that all
folks in the military are for war.

My instinct tells me that perhaps Loret
did not mean to imply what I've just said,
but I feel the implication is there and I
would hope that in the future she chooses
her words more carefully.

Jacob Moss
PCV Togo

Dear PCV Moss,

Thank you for your very thoughtful letter.

In the “Beyond War" letter the reference
to veterans means simply “persons of long
experience and skill.” There was no in-
tended inference to those who have served
in the military nor did it mean that military
veterans are/were for war.

The majority of the people in the world
want peace. But relatively few, unlike your-
self and your colleagues, have or take the
opportunity to give two years of their lives
to work for it.

The paragraph was intended to salute the
120,000 Peace Corps veterans who have ac-
tively worked for peace and understanding
and continue to do so.

The Editor

Dear Peace Corps Times,

In the Sept.-Oct. issue I was pleased to
read the letter by Mette Korsholm of
Copenhagen. I was one of the PCVs at last
year’s staging and have many good memo-
ries of this Danish team of archeologists.
Their work was very interesting and I also

. enjoyed learning their traditional dances as

well as learning Tunisian dancing along
with them.

1 would like to request Mette’s address so
that I may write to this team. I would like to
see them again here in Tunisia.

Michael Jones
PCV Tunisia

Dear PCV Jones,

By now you have already received Mette's
address. However, in case there are others in
your group who would like to contact the
team, we are providing it here.

Mette Korsholm
Vardegade 23, 2. TV
DK-100

Copenhagen, Denmark

Barbara Ferris New
WID Coordinator

In many respects, women are develop-
ment in Peace Corps countries. They pro-
duce the majority of the food, fetch water
and firewood, and are responsible for the
health and well-being of their families. Vol-
unteers work with women at the grassroots
level in agriculture, fisheries, rural develop-
ment, microbusiness, health education and
community development projects.

Named to be the new Coordinator for
Peace Corps’ Women in Development (WID)
is Barbara Ferris, RPCV/Morocco, 1980 to
1982.

Ferris has worked in community develop-
ment since the early 70s. Her work has taken
her to Senegal, Niger, the Ivory Coast, Mo-
rocco and Japan.

As coordinator, Ferris provides training,
technical and resource assistance to Peace
Corps Volunteers, staff and communities in
project planning, implementation and eval-
uation. “'I depend on Volunteers in the field
to keep me informed of their projects and
needs in order for PC/W to support them,”
she said. “And to begin that support from
Washington, our office will be publishing a
quarterly newsletter for all our Volunteers
who are working in all program areas. We
look forward to a good response from the
field so we can better assist Volunteers with
strengthening their programs.”

Ferris earned her bachelor’s degree in so-
ciology at Ohio State University and her
master’s in public administration at Ameri-
can University in Washington, D.C.

Barbara
Ferris

About the Cover—In Lesotho, Mamokete
Lenela, after a quarter-mile walk to a
spring, waters her garden. Mamokete is
ten years old and lives in Ha Mopeli vil-
lage. Photo, courtesy of Lesotho PCV
Jean Miller.
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Lesotho—Kingdom

in the Sky

The Best Hope for tﬂe
Kingdom in the Sky

It's tough to carry a full watering can with

a baby on your back. Tougher still when

you're only ten years old. But to Mamokete
Lenela, it's all in a day's work.

Work is no stranger to this child whose
home is a thatched-roofed, dung-walled
rondavel in Ha Mopeli, a remote village in
northern Lesotho (pronounced Le-SOO-
too). It begins before she leaves for school
and continues after she returns. She must
help with the cooking and cleaning, wash
her own clothes, and care for the youngest
of her five brothers and sisters. She also
carries water from a spring a quarter of a
mile away, balancing the ten-litre bucket on
her head with such precision that she can
Ziil down the dirt path without spilling a

op.

She sandwiches her gardening chores
into her daily routine because she’s a mem-
ber of the Ha Mopeli Balemi Ba Bacha
(BBB), a club for young farmers. It's her only
outside activity, and she takes her member-
ship seriously for two reasons. First, it will
help to put food on her family’s table. But
the second reason is just as compelling. A
new resident is living in the village; a Peace
Corps volunteer who will work with the
BBB for the next two years. Mamokete felt
shy when she first met the Peace Corps
worker; she had never seen an American
before. But the volunteer has helped to get
the dam repaired and the garden planted,
and the club members have learned new
ways to grow better vegetables. Now the
volunteer wants them to help decide what
other projects the club will carry out.
Mamokete is excited about these activities.
So, without complaint, she climbs the five
levels of the terraced garden to the dam 250
feet above, pausing occasionally to tighten
the blanket that supports the baby on her
back. The four daily trips to the dam are
necessary. They keep her vegetables from
withering under the sun that blazes through
the thin atmosphere.

Lesotho, often called “The Kingdom in
the Sky,"” is a tiny, dry, mountainous coun-
try with little industry, few natural re-
sources, and below-subsistence farming,
Slightly larger than the state of Maryland, it
is completely surrounded by the Republic
of South Africa.

Its people, called Basotho, were once suc-
cessful farmers in a thriving agriculture na-
tion, but they lost most of their fertile low-
lands to the Boers in the late 1800s. Forced
to raise more food for an expanding popula-
tion in the twentieth century, the Basotho
farmers pushed upward, bringing the
rugged mountains under cultivation. The
slopes were stripped of grass and furrowed
by improper plowing, setting the stage for
the soil erosion that now plagues Lesotho.
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Ha Mopeli Balemi Ba Bacha (BBB) club members do repair work on their dam

The situation was further compounded by
the herds of cattle that fed on the commu-
nally-owned grasslands.

(Ownership of cattle is a deeply-in-
grained tradition in the Basotho culture.
The animals, used mainly for ceremonial

occasions, are rarely eaten or sold, but they

contribute significantly to the spread of ero-
sion. The Lesotho Ministry of Agriculture
reports that pasture lands are severely over-
grazed—some by as much as 300 percent.)

As erosion advanced accompanied by fre-
quent periods of drought, crop yields stead-
ily declined. Unable to make a living by
farming and with few alternatives at home,
more than half of Lesotho’s able-bodied
men went to work in the mines of South
Africa. They left old men, women and chil-
dren to cultivate the land, further reducing
the level of agricultural productivity. Les-
otho is now forced to rely upon South Africa
for more than half of its food as well as most
other consumer products. And the Basotho
men still seek employment there.

The villagers of Lesotho are poor. Most
live in rondavels. There is no electricity, no
running water, none of the conveniences we
take for granted. Oxen are used to plow the
fields, but cultivation and harvesting are
done by hand. Meticulous by nature,
Basotho women fight a battle with dust they
can't hope to win, sweeping and washing
daily. The village diet of papa (a stiff, hom-
iny-like substance made of corn meal),
boiled greens and bread seldom varies. The
future looks bleak. Can the forces that have
caused the United Nations to rank Lesotho
as one of the world’s poorest countries be

reversed? Will the Basotho ever again be
self-sufficient? Asked these questions, an
elderly school teacher shakes his head.
“The children,” he says finally. “They’ll be
the ones to change. Yes, the children are the
best hope.”

Concerned Basotho leaders agree. Balemi
Ba Bacha is one of the organizations they
have founded to combat the country’s in-
creasing dependence upon South Africa.
Patterned after the 4-H clubs, it is open to
young people aged 10-20. Its primary objec-
tive is to attract youth back to farming as a
way to improve the economy.

Several years ago, the Lesotho govern-
ment asked the Peace Corps (which has
been active in Lesotho since 1967) for vol-
unteers to serve as advisors to the BBB.
They wanted people with farming or gar-
dening backgrounds, who were willing to
learn the local language and teach improved
agricultural methods to club leaders and
members. Peace Corps responded by pro-
viding volunteers who had completed a rig-
orous technical and language-training pro-
gram.

Today half a dozen advisors work with
BBB groups throughout the country. And
they work more efficiently with the help of
the African Food Systems Initiative (AFSI),
a program which all Lesotho-trained agri-
culture volunteers must complete. De-
signed and implemented by the Peace Corps
in 1986, AFSI has a three-pronged focus: to
increase food production; to build and im-
prove water supplies and to control erosion.
Lesotho was one of four African countries
chosen for the pilot project.

Peace Corps Times



AFSI has divided the country into sec-
tions and each contains a ‘‘core team” com-
posed of water technicians, nursery spe-
cialists, horticulturists, advisors and
extentionists. The team meets regularly to
exchange information, receive updates on
procedures, and to draw upon one another’s
skills. The intensive, cooperative nature of
this effort is predicted to result in more
rapid and successful completion of crop,
erosion and water projects.

Ha Mopeli’s dam repair is a good example
of AFSI in action. The earthen dam at the
top of the terraced garden was in bad shape.
Used to water cattle before the village chief
gave itand the surroundingland to the BBB,
it had weakened on one side and a serious
depression had formed. The dam had over-
flowed twice during the previous rainy sea-
son, destroying beds of vegetables on two
levels below it. The AFSI water technician
inspected the site. Acting upon his recom-
mendations, the club and its leaders began
the repair. It was grueling work, requiring
the movement of many loads of clay from
the bottom of the dam to the repair site. It
took several weeks and help from the par-
ents to finish the job. But the youngsters
learned a valuable lesson in dam repair,
made possible by the expertise imme-
diately available in their advisor's core
team.

-,

The youngsters have also planted the
communal garden. They will keep a portion
of the crops for their own use; the rest will
be sold for profit. A project to raise laying
hens is in the works and soon they will
build a chicken house. Through demonstra-
tions in crop rotation, fertilizer application
and intensive gardening practices, the advi-
sor has shown them how to improve vegeta-
ble production. They will learn the proper
use of pesticides. They’ll be shown how to
keep records in both the poultry and the
produce-for-sale projects. With the help of
the core team nursery specialist, they will
learn to plant fruit trees and trees and grass
to control erosion. They’ll also receive in-
struction in nutrition and hygiene.

But it won't be all work and no play. Expe-
rienced Basotho are being recruited to teach
knitting, crocheting and embroidery—
skills the girls want to acquire. The boys are
anxious to learn about woodworking and
construction. And hopes are high that the
club might soon visit a neighboring BBB. If
s0, there will be a concert. An ongoing song-
fest, it’s the favorite pastime of the Basotho
people.

Thabo Mphuthi belongs to the Ha Mopeli
BBB although he’s often an absentee mem-
ber. Twelve years old, he's been a herdboy
since the age of six. Wearing the traditional
loin cloth and colorful Basotho blanket, he

Herding cattle on communally-owned grassland in the Kingdom in the Sky.
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{Lesotho photos, courtesy of PCV Jean Miller.}

swings the long stick he uses for a prod as he
and his dog drive his father’s cattle far be-
yond the village in search of pasture. Herd-
boys often wander for weeks in the summer
months, looking for new grasslands. They
are vulnerable to drenching rains, sudden
electrical storms, and nights that turn cold
in the high altitudes. They subsist on milk
from their cattle and birds and small ani-
mals which they kill and roast over an open
fire.

Soon, however, his younger brother will
take over the herding duties and Thabo will
be free to attend school and to participate
more actively in BBB. In the meantime, he
slips into the garden as often as possible to
weed and water his plot, depending upon
his sister to look after it when he’s gone.
Right now BBB is high on his list of priori-
ties.

The success of Ha Mopeli's Balemi Ba
Bacha won't be measured during the next
two years. It will be determined only after
the advisor has gone. If members and
leaders have been sufficiently trained and
motivated, if the village continues its en-
couragement and support, Thabo Mphuthi
may someday earn his living from a farm in
Lesotho instead of a mine in South Africa.

PCV Jean Miller

Editor’s Note: The Times would like to
thank PCV Jean Miller in Lesotho for send-
ing this fine story about her country. As
always, we invite PCVs to submit articles as
well as Letters to the Editor. Country news-
letter editors are again reminded to send
copies of their newsletters directly to the
Times at Room 1100, 806 Connecticut NW,
Washington, D.C. 20526. We like to share
your material with other countries but can't
unless you send your publication to us.
Your Country Director will be happy to
“pouch” them to the Times’ office.

(Health Tips—from page 9)

If you notice a suspicious change in your
skin, keep it under observation. Basal and
squamous cell carcinomas grow slowly so
you needn’t rush to your Medical Officer,
but don’t ignore a skin change either.

Office of Medical Services

Editor’s Note: Studies show that skin cancer
from over-exposure to the sun may not ap-
pear until more than 20 years after the dam-
age is done. Once thought healthy, deep
tans are the culprits of premature skin
aging, avoidable skin cancers and other
dermatological conditions. Volunteers who
serve in high altitudes where the tempera-
tures are somewhat cooler should not be
lulled into a false sense of security—you're
just that much closer to the sun. As this
article states, skin cancer is one of the eas-
iest cancers to cure, it is also one of the
easiest to prevent. Wear your hats and use
your sunscreen. We’ll all be glad you did!
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Best Shot Photo Contest

The photos are coming in fast and furious
and we love it! The following are the win-
ners for January and February.

Best Babysitter—Guadalcanal girl tends
younger brother while parents work in the
garden. This photo, along with several
others, was submitted by Thomas and
Peggy Hanley, originally from Daytona
Beach, Florida. They teach English and live
on the campus of Avu-Avu Provincial Sec-
ondary School. The school is located on the
Southeastern Coast of Guadalcanal, com-
monly known as the “weathercoast” be-
cause .of the extremes in weather patterns
the area experiences. The Hanleys finished
their first year in November and hope to stay
for two more years.

A Dirham, A Kiss,” was the title on the
photo from TEFL teacher Amy van der
Linde, Morocco. Amy is shopping in Casa-
blanca in a small “hanout.” The Dirham is
the currency there and she says the price
was well worth it. Amy is from Vermont and
is a graduate of the University there with a

degree in fashion advertising. She certainly-

looks “chic” in this photo.

“‘Cool Shades,” was how Daniel Dell, Jr.,
titled this photo. Dan was serving in Togo
when this was taken. He has requested his
prize, film, to go to all the PCVs at his site.

The “Catch of the Day" photo was sub-
mitted for Chris Kita, a fisheries Volunteer
in Liberia.

“Gregg, Not Elvis,” was what this photo
was titled. Gregg Baker of Washington, D.C.
sings ‘‘Pakagarbusa,” a Visayan song to
members of the cooperative he served with
in Mabini, Bohol, the Philippines. The

—_—— -

Photo—submitted by
Thomas and Peggy Hanley, now serving in
the Solomon Islands.

Best Babysitter

6 January/February 1988
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Best “Casablanca” Photo—submitted by Morocco PCV Amy Van der Linde who is in the
photo. She requested bubble gum, M & Ms and Reeses Pieces which her Country Director
carried back.

Best Sunglasses Photo—submitted by Dan Dell, Jr., who was then serving in Togo. Dan
requested more film and to go ahead and send it even if he had returned, which we think he
has. So, ask for it at your headquarters.

Peace Corps Times



Best Shot Photo ConteSt

eries Volunteer Chris Kita.

photo was taken at his “‘despidida’ or fare-
well party. Gregg says one of the things he
misses most about Peace Corps life is the
singing.

“The Ferris Wheel” was taken by Nina
Bagby during the local celebration of the
Festival of Dosain at her site in Nepal. The
wheel is made of bamboo by the village men
especially for the children during this holi-
day week. Nina works with the Nepal Bank
Limited in Tohua. She graduated from
Southern [llinois University and has a mas-
ter’s degree from the University of Illinois.
She’s from Marion, I11., but will live in Or-
lando, Florida when she comes home.
(Ferris wheels...Orlando . ..is there a
Disneyworld connection here?)

James Kennedy didn’t put a title on this
photo of himself and Mr. Macomba in Bot-
swana. However, we would have liked to
have said something like “Lloyd Bridges
lock-alike and friend.” James is a dead
ringer for Lloyd in the reruns of “Sea Hunt."”

You Too, Can Be A Winner!

All Volunteers and staff are invited to par-
ticipate in the ‘“Best Shot” Photo Contest
which is an ongoing feature in the Times.
(The response has been terrific!)

The photos should reflect your Peace
Corps experience . . . your assignment, site,
the people you work and/or play with, your
home, your friends . . . nearly anything will
be acceptable. Black and white prints are
best for reproduction but the Times will
accept color slides and prints.

Be sure to write your name and address
on each photo or slide so we can return
them to you. If you're nearing close of ser-
vice you may want to have them sent home
instead of back to country. Also, the Times
must keep the photos until they are used so

(continued on page 8)

Peace Corps Times

Best Fish Tale Photo—from Liberia fish-

Best Farewell Party Photo—submitted by Gregg Baker from his party in the Philippines.
Gregg says he certainly misses all the singing they used to do.

Best Medical (7) Humor Photo—submitted by Brian Aldinger who is seated on the right.

Brian says they are in Lesotho. The photo was actually taken by Rick Pollard, RPCV Nepal,
1974-1977.
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Best Shot Photo Contest

it may be three or four months (what with
the mail and all) before your pictures are

returned.

Tell us about yourself . . . what you do,
where you're from in the USA, how long
you have been in country, what your job
is. . .anything you'd like to see in print. If
someone else took the photo, let us know
who it was. If you took the photo please tell
us who or what the subject is. If it’s another
PCV tell us something about him/her too.

The prizes go to the person who actually
sends the photo to the Times. However, you
may want the actual photographer to re-
ceive the certificate. Please give some
thought to the prize and the certificate be-

fore you mail the photo.

Prizes are negotiable, depending on the
winners’ whims. (Winners is correct be-
cause we can use more than one photo per
issue.) Favorites will probably include
M & Ms, film stationery so you can write
tell us what you have in mind.
Prizes are being donated by the Peace Corps

home. ..

Times Auxiliary.

“Food contamination and poisoning
and consequent health problems and
economic loss are increasing throughout
the world,” reports Ceres. ‘“Worst af-
fected are the developing countries
where rapid urban growth and indus-
trialization are leading to increased and
inadequately monitored use of chemi-
cals in agriculture and microbiological
contamination caused by poor food pro-
cessing.” With their 'less sophisticated
controls over food handling and more lax
restrictions concerning chemical addi-
tives, adulterants and labeling,’ develop-
ing countries not only face increased risk
of certain health problems, but serious
economic losses as well. On the interna-
tional market, contaminated food can en-
counter detentions and even long-term
embargoes. The United States alone de-
tains millions of dollars worth of food
from developing countries at its borders
each year. While food safety is a low pri-
ority for many governments, import re-
strictions—and the consequent losses in
foreign earnings—can motivate these
governments to enforce higher standards
of food safety. But such enforcement
takes time, warns Richard Dawson, a nu-
trition expert at the UN Food and Agri-
culture Organization. “You can't go in
and regulate overnight; it defeats your
whole purpose. Education is the first
part, policing the second.”

World Development Forum
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Best Ferris Wheel Photo—taken by Nana Bagby at the Festival of Dosain in Tohua, Nepal.
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Best Botswana Friends Photo—submitted by PCV James Kennedy who is serving there. He
is with the day watchman, Mr. Macomba.
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From Your Newsletters— Sea Breezes

Stress In Peace Corps?

It is thought that the chief cause of stress
is change. Let’s itemize some of these
changes 1. New job 2. Difference culture 3.
Money problems and 4. Temporary loss of
family and friends.

The new job frequently isn’t what you
expected—too much, too little or not well
defined.

The different culture raises questions.
Will I be able to adjust? Will I be accepted?
Will T accept?

The monthly allowance does not leave
much left for fun and relaxation after you
have taken care of shelter and food.

You really miss your family and friends
and wonder if a two year separation is what
you need or want. How can Volunteers han-
dle this stress before they get into trouble?
e Stress builds when work seems boring,

nonproductive, difficult or endless. Start

by planning your work day so you are
using time and energy more effectively.

e If possible, plan to avoid too many
changes too soon.

® Reduce anxiety and stress by keeping a
journal, and talking feelings over with
newly acquired friends.

® Be realistic in your expectations of your-
self, your job and others.

® Make relaxation and time out an impor-
tant part of your day; spend time doing
what you like to do.

@ Don't be embarrassed to say, “I'm frus-
trated. I don't always like my job. I'm
lonely. I don't like to be poor. I'm having a
rough time dealing with all these
changes."”

Remember, the best way to handle stress
is by admitting that it exists.

Beth Brackett
St. Kitts

Never Ask For Money

Many professions have a language of their
own. Some groups or cults have a jargon.
And, I've noticed that there is a vocabulary
to use when you ask for money. Here are
some thoughts on that subject.

Never ask for money. Request a grant, re-
quest aid or identify a need for “funding.”
You might initiate a dialogue that could
eliminate budgetary constraints through
economic reconstruction.

Words like constraint or constraints cry
for financial benefits to energize, vitalize,
organize or prioritize projects. This can al-
low you to focus on eliminating obstacles or
to address concerns.

Never have worries or troubles; in fact
don't have “problems.” Stick with con-
cerns, obstacles or constraints. You'll find
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schedule a lot more comfortable word to use
than deadline. Overly specific and other-
wise troublesome words can be a turn off
like—exact, precise or accurate. By the way,
don’t use “comfortable.” Accessing fundsis
not designed to make you comfortable.

Forget ““maybe, possibly, hopefully” and
never use '‘best guess.” Substitute ‘“‘long
range, overview or time frame.” Think in
terms of benefits, progress and facilitating.
Then couple these words with constructive,
feasible, planned or the real clincher—de-
velopmental.

Of course, your methodology must har-
monize with the existing economic cultural
infrastructures! We must interact and inter-
face with an attitude of inquiry rather than
of critique to enhance entrepreneural devel-
opment.

Finally, euphonious linguistic combina-
tions that suggest scholarly study might in-
clude “thesis, symposium, conference, re-
search, address, analysis essay, in depth,
historic or historically” but not the word
“scheme.” :

Get it? Never ask for money and don't use

‘the word scheme.

Bill Ross
5t. Lucia

The preceeding articles are from the East-
ern Caribbean newsletter, Sea Breezes. The
Eastern Caribbean includes the islands of
Anguilla, Antigua, Barbados, Dominica,
Grenada, Montserrat, St. Kitts/Nevis, St.
Vincent/Grenadines and St. Lucia.

Editor’s Question—Bill, did you ever
work for the government?

Health Tips

Prevention of Common Skin Cancer

Skin cancer is the most common form of
cancer in the United States with one in
eight Americans falling victim to the dis-
ease. Basal cell carcinoma is the most com-
mon skin cancer in fair-skinned individ-
uals. Squamous cell carcinoma is the
second most prevalent. Both carcinomas
are readily curable when detected and
treated early. Only infrequently do they
spread to other parts of the body.

The main cause of both basal and squa-
mous cell carcinoma is ultraviolet light
from the sun. The evidence for this includes
these facts:
® Skin cancer tends to occur most fre-

quently on sun-exposed parts of the

body—the face, ears, neck, scalp, shoul-
ders and back. In rare cases, however,
skin cancer develops on non-exposed
areas.

® People who have fair skin, light hair and
blue, green or gray eyes; work in occupa-
tions that require long hours outdoors

(such as farmers and fishermen), and/or

spend their leisure time in the sun are

particularly susceptible. Skin cancer is
less common among dark-skinned per-
s50ns.

® The incidence of skin cancer in light-
skinned persons is proportional to prox-
imity to the equator. Most Peace Corps
countries are much closer to the equator
than the U.S. so more caution is impera-
tive.

Prevention is the Key

Declare “war” on ultraviolet light damage
by Wearing protecting clothing, Applying

sunscreen and Refraining from unnecess-
ary exposure to the sun.

WEAR PROTECTIVE CLOTHING—such
as long-sleeved shirts, long pants, shoes and
a wide-brim hat,

APPLY SUNSCREEN—Sunscreen strength
is indicated by the SPF (Sun Protection Fac-
tor) number. This number indicates how
much longer a person using the sunscreen
can remain exposed to the sun. For exam-
ple, a person who could usually remain in
the sun for one hour without burning could
remain in the sun for 15 hours without
burning if he used an SPF 15 sunscreen.
Popular SPFs are 6 or 8 for persons who
rarely get sunburned and 15 or more for
persons who sunburn easily. REMEMBER,
you must reapply sunscreens periodically,
especially after swimming or profuse
sweating. Follow the directions on the label.

REFRAIN FROM THE SUN—Avoid the
midday sun. Try to schedule outdoor activ-
ities in the morning and late afternoon
when ultraviolet light from the sun is much
less intense than at noon.

Early Signs

Examine your body regularly if you are at
high risk. Consult your Medical Officer if
you observe a;
® Persistent sore that hasn't healed in 3 or 4
weeks,
® Reddish patch especially one that bleeds
or crusts, but does not heal,

e Smooth growth in the skin with a raised
border and a central indentation,

® Shiny bump or nodule that is pearly or
translucent,

® Shiny scar-like area with poorly defined
borders. ]

(continued on page 5)
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Shriver Peace Worker Award Winners

Last summer the first two winners of the
Shriver Peace Worker Awards were an-
nounced—Tom Burwell, a Volunteer in Bel-
ize and Pamela Wessels, who was serving in
Mali. The award is a year’s study at the
.Kennedy Institute of Ethics at Georgetown
University.

Burwell began his studies last September
and Wessels enrolled in January. The fol-
lowing article is part of Burwell’s first re-
port on the program. Wessels will do an
article for the TIMES later in the year.

First things first: I wish to say “thank
you” to everybody involved in my partici-
pation as a Shriver Peace Worker. How a
person can be so lucky as to be in a situation
as I find myself I will never really compre-
hend, but [ want all to know that their pa-
tience and understanding are not taken for
granted.

And patience and understanding are
what it takes. As anyone who has spent an
extended period of time outside this coun-
try will attest “re-entry” into the main-
stream of American life can be a challenge
in itself. (And how much more mainstream
can a place be than Washington, D.C.?) But,
[ have felt a great deal of support coming
from the staff of the committee and I antici-
pate that soon it will be hardly noticeable
that I have been almost totally out of touch
for more than four years.

As to what I have been doing in the
months I have been back, besides acquaint-
ing myself with the cultural changes and
subway schedules, it has been a very busy
time. Herb Kramer’s assistance has been in-
valuable and he has never been too busy to
take time for my questions, no matter how
inane or unrelated.

Dr. Edmund Pellegrino and his staff at the
Kennedy Institute have been most helpful.

My formal study includes a course in phi-
losophy. We are reading Plato, Descartes
and John Stuart Mill; one at a time of course.
I am also enrolled in a Spanish course. I
realize in the initial weeks, much to my
horror, that I had somehow been placed ina
class far beyond my basic skills. I have been
struggling to keep up and close the gap ever
since and finally the struggle is paying off.

Courses for which I will not receive a
grade include a tutorial on ethics and a sem-
inar on mental retardation and ethics.
While these endeavors may not yield the
most tangible results in terms of grades and
credit, I do believe they will ultimately
make themselves felt in my personal and
professional life.

As if [ were not lucky and pleased enough
regarding my courses at school, the intern-
ship that the program sponsors has devel-
oped very nicely. For someone who has al-
ready cut down a small forest in his short
career as a woodworker; someone who has
personally milled some of the last mahog-
any in Central America; someone who has
watched, from the decks of a commercial
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Pellegrino at the Kennedy Institute of Ethics, Georgetown University.

fishing boat, the death of the salmon indus-
try on the Oregon coast; someone who wit-
nessed the boom and bust of the energy
industries in Colorado and Wyoming;
someone who desires to be part of managing
the resources of the future; I can imagine no
better place in Washington than at the Natu-
ral Resources Defense Council. The staff has
a very careful approach towards balancing
the use and conservation of the world’s re-
sources

The Shriver Committee promised me a
year of study, work and reflection. As my
life in Washington has found its pace, I find
that less and less time is available for reflec-
tion. That does not disturb me too much.
Two out of three is not bad. There will be
plenty of time for the sorting-out of the ex-
perience (beyond what is necessary to keep
a healthy working balance, anyway) some-
where down the road.

Tom Burwell

Apply Now

All second and third year PCVs are in-
vited to apply for the Shriver Peace
Worker Award, Fall 1988 Session. The
award provides academic expenses at
the Kennedy Institute of Ethics at
Georgetown University, living expenses,
books and travel for the academic year.
Upon successful completion of the year's
program each Peace Worker will be given
a cash grant of $2,500. Your Country
Headquarters has detailed information
about and applications for the program.

Global Plan to Save the Forests: The
Tropical Forests Action Plan, a multi-bil-
lion dollar scheme drawn up by interna-
tional development agencies, ‘aims to
achieve balance between the harvesting
and planting of trees by the year 2000,"”
reports SOUTH magazine. Environmen-
talists, however, are critical of the plan.
They say some of the projects place too
much emphasis on commercial forestry
and that they may prove to be of scant
benefit to local communities. The Envi-
ronment Defense Fund is preparing a de-
tailed report to the World Bank about the
impact of one such project in India
where most of the eucalyptus planted in
the common lands for fuel and fodder
has ended up as raw material for a rayon
and pulp manufacturing company. In
addition, the tree plantations are sap-
ping moisture from the soil and reducing
food crop yields.

“The onus,” says Laurie Udall of the
Environment Defense Fund, “is on the
aid agencies to show that they are fund-
ing environmentally sound projects. We
are saying there has got to be proper
planning and implementation, and that
they have to involve people on the
ground from the word go.”

World Development Forum

From the Country Director of Sri Lanka to
the Volunteers: ““Should you ever doubt the
value of your contribution to Sri Lanka,
keep in mind these words of wisdom.”

To be is to do.—Socrates

To do is to be.—Sartre

Do be do be do.—Sinatra

Peace Corps Times



We're Not Out Here Alone

Cooperating With Other Volunteer
Agencies—A Peace Corps/Nepal
Experience

In the Kingdom of Nepal six foreign coun-
tries provide volunteers to assist His Maj-
esty King Birenda’s Government in achiev-
ing its priorities in development. Peace
Corps, beginning its twenty-sixth year with
135 PCVSs, is the oldest and largest. Next in
numerical strength are the Japanese Over-
seas Cooperation Volunteers (JOCV) with
80; the British Volunteer Service Overseas
{(VSO) with 68; German Volunteer Service
(GVS) with 39 and the Netherlands (SNV)
with 33. The newest arrival in 1987, the
Danish Volunteer Service, currently has 20
volunteers with their families. All six agen-
cies are well established and are working
within Nepal government guidelines for
providing technical assistance. Each
agency conducts pre-departure training
and further in-country training to prepare
volunteers to fulfill their assignments.

In the spring of 1987, I arranged to meet
with the person in each agency with the
management responsibility for in-country
training of volunteers. Because Peace Corps
Nepal’s Cross-Cultural component in pre-
service training had been getting “‘negative
reviews” from a number of trainees, I de-
cided to share our problem with the other
training managers, and see if they also had
any concerns about their Cross-Cultural
training. [ explained that our trainees were
concerned that Peace Corps was attempting
to “make them into Nepalis” and saying
that they hesitated to interact with their
hosts fearing that their behavior would be
culturally insensitive or offensive. Some of
the training managers with whom I met
cited similar concerns. Others said they
thought their training was too narrow in
scope with only a handful of lectures on
topics such as religion, the caste system and
the history of Nepal. Others spoke of prob-
lems they witnessed on the job between vol-
unteers and their Nepali counterparts indi-
cating lack of volunteer cultural adjustment
in the work environment. All agencies
agreed that there was a need to improve
Cross-Cultural training and we began to
meet as a group of managers to discuss fur-
ther our current programs and needs. From
these meetings emerged a proposal to
jointly sponsor a Cross-Cultural Seminar
with leadership from an expert resource
person in the field. The NANEAP region
agreed to provide the necessary funding for
a consultant as an indication of support in
the six agency cooperative venture to im-
prove volunteer training. After securing
George Renwick as the consultant, we sent
him background material on our agencies
and the jobs of volunteers, as well as spe-
cific information on Cross-Cultural training
in particular; the objectives, content and
methods employed in recent trainings. Fur-
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ther discussion produced a list of topics
which we hoped would be addressed in the
seminar. Topics included: What is the im-
pact on volunteers of Nepali culture, in-
cluding the Nepali work environment? How
does volunteer behavior affect Nepalis with
whom they live and work? How can volun-
teers move successfully through cultural
adjustment to become independent culture
learners? What constitutes an appropriate
pre-service and in-service Cross Cultural
training curriculum? What competencies
are required for effective Cross-Cultural
trainers and how to train Cross-Cultural
trainers?

In response, the consultant sent us a sug-
gested outline for the two days, proposing a
high degree of participation and interaction
for this multicultural event.

Participants included two current volun-
teers, the Program Officer responsible for
training management from each agency, as
well as a representative from each of five
Nepali Language Training Institutes who
provide contract language and Cross-Cul-
tural training for the British, German and
Dutch volunteers. Also participating was an
official (and former United Nations Volun-
teer in Cameroon) from the Ministry of For-
eign Affairs, Foreign Aid Division, whose
assignment is liaison with all six agencies
for His Majesty’s Government. In the two
days before the seminar, Basanta Adhikary,
Nepali Program Officer for the German Vol-
unteer Service who served as coordinator
for the project, accompanied the consultant
for group interviews with all the partici-
pants as well as conversations with two
well-known experts on Nepali culture.

As the program got underway, facing each
other around the u-shaped tables were
twelve Nepalis and fourteen foreigners—
seven cultures in all. To spend two days
together exploring Cross-Cultural training
in this setting would be a new experience
for everyone in the room.

Acknowledging that developing aware-
ness of one’s own culture and sharing that
awareness across cultures can be useful in
early stages of volunteer training, partici-
pants met with persons from their own cul-
ture. Once they had identified what they
believed to be distinctive characteristics of
their own culture, they interviewed persons
from the six other cultures to listen to what
they saw as distinctive. The characteristics
shared did show differences between all
seven cultures. The Nepalis emphasized
their “religious tolerance” and their “fear of
making mistakes.” The British were “proud
to be British” while the Japanese said they
were “hardworking in all aspects of life.”
The Dutch characterized themselves as
“outspoken, harsh and critical of each
other.” The Germans saw that “member-
ship in clubs with people sharing the same
attitudes” was distinctive for their culture.
The Danes saw themselves as “highly indi-

vidualistic with the power and freedom to

depend only on themselves” as individ-

uals. The Americans thought that being

“pragmatic problem-solvers’’ was charac-

teristic of American culture. This exchange

resulted in a climate of openness, which
deepened as the day progressed.

With the assumption that the most impor-
tant way to learn to conduct Cross-Cultural
training is to look at one's personal experi-
ence of living in another culture, volunteers
led the way in describing first their experi-
ence of the culture environment of Nepal
and its impact on them, then their work
experiences in Nepal, cultural differences
and effects on them. Among the many frus-
trations volunteers shared were lack of a
sense of accomplishment in their jobs, as
well as discouragement with the health and
sanitary conditions in the country. Volun-
teers also found adjusting to their lack of
personal privacy stressful. Next the Nepalis
identified the effects of volunteers’ cultures
and customs on them. They stated a number
of problems they had. Among the most diffi-
cult for them were volunteers being ‘“impa-
tient” and “workaholics” and volunteers
“viewing themselves and their culture as
superior.”

Following this discussion one participant
commented “I think it surprised both Nep-
alis and foreigners to find out how difficult
it can be to accept one another.” These ex-
changes were rated as among the most valu-
able aspects of the workshop, and helped us
see that more of this type of sharing may
need to be included at appropriate times in
training Nepali staff as well as volunteers.

Again, in the focus on culture fatigue and
effective coping strategies, volunteers initi-
ated the conversation, sharing their per-
sonal experiences in a very moving way. In
the ensuing discussion there were thought
provoking interventions from Nepalis. For
example, in response to a female volunteer
who said that she had learned to curb her
natural tendency to be outspoken, a Nepali
said he thought she was being a hypocrite.
A lively debate on the meaning of Cross-
Cultural behavior modification followed
that exchange.

The second generated a number of possi-
bilities for further cooperation. Among the
possibilities identified by participants
were:

—Designing a pre-training NEEDS AS-
SESSMENT to determine the knowledge,
attitudes, and skills trainees bring to
cross-cultural training, and how much
they perceive they need training in this
area to carry out their assignment. The
VSO (British) have already started this
project and they will be joined by other
agencies.

—Observing each other’'s Cross-Cultural
training, sharing resources such as case
studies, and assisting each other in as-

(continued on page 12)
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Life After Peace Corps

Next Step: Graduate
School?

Graduate school is often the next step for
returning Peace Corps Volunteers. Returned
Volunteer Services offers the following sug-
gestions and advice to those considering
graduate study.

Why Pursue Further Education?

Carefully consider your reasons for re-
turning to school. Your goals and interests
need to be considered in conjunction with
future trends and employment oppor-
tunities. Graduate school’s purpose is to
gain new expertise and to specialize, rather
than simply to gain an additional degree. In
the international development field, for ex-
ample, technical degrees such as agricul-
ture and forestry are more marketable than
general degrees such as international affairs
and international relations.

What Programs Are Available?

Gather as much information as possible.
Your country office, the Embassy or USIS
office may have copies of Peterson’s Guides
to graduate programs. Read about the areas
in which you are interested. If Peterson’s is
not available to you, Returned Volunteer
Services will send you information upon
request. Be specific about your areas of in-
terest. Request that universities send cata-
logs and program descriptions to you. Most
universities will not pay overseas postage
so RVS will forward up to FIVE packets of
information to you. Show your return ad-
dress as: Your Name, PCV/Your Country,
Returned Volunteer Services, Peace Corps,
Washington, D.C. 20526.

Talk with the experts in your field, those
who are doing what you would like to do.
Find out what paths their careers have
taken and solicit their best advice. Find out
what they do and do not like about their
work. If such experts are not available to you
overseas, locate the Career Consultants Di-
rectory in your Peace Corps library. These
experts have agreed to respond to your in-
quiries about specific career fields. Take ad-
vantage of their generosity and write to
them with your questions.

Financial Aid

Always ask about financial aid possi-
bilities. Some key words to use are fellow-
ships and assistantships. The former are
full scholarships and living allowances for
which competition is keen. Your Peace
Corps service may well enhance your com-
petitive status for such awards. Teaching or
research assistantships are often available
and offer tuition remissions and salaries for
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Fastest-Growing Occupations, 1986-2000
{Numbers in thousands)
Occupation Number Y% Rise
Paralegal personnel 64 103.7
Medical assistants 119 90.4
Physical therapists 53 87.5
Physical and corrective therapy

assistants and aides 29 81.6
Data processing equipment

repairers 58 80.4
Home health aides 11 80.1
Podiatrists 10 77.2
Computer systems analysts 251 75.6
Medical records technicians 30 75.0
Employment interviewers 54 7.2

Compuler programmers 335 69.9
Radiologic technologists and

technicians 75 64.7
Dental hygienists 54 62.6
Dental assistants 88 57.0
Physician assistants 15 56.7
Operations and systems

researchers 21 54,1
Occupational therapists 15 52.2
Operators of peripheral data-

processing equipment 24 50.8
Data entry keyers, composing 15 50.8
Optometrists 18 492

Source: U.S. Bureau of Labor Statistics

part-time work. Resident assistantships,
where one lives in and/or directs an under-
graduate residence hall, offer the same
package plus living quarters. Some larger
university financial aid offices offer a schol-
arship search computer package. One pays
a fee, enters his name, and field and level of
study and receives a printout of potential
(and sometimes obscure) scholarship
sources. Your alma mater may offer this ser-
vice. Check it out. RVS offers a short syn-
opsis of those programs which offer special
deals to returned Volunteers. Your country
library should have a copy of it as well.

Credit for Peace Corps Service

Many undergraduate and some graduate
schools offer credit for previous work expe-
riences which meet rigid qualitative crite-
ria, criteria which Peace Corps almost cer-
tainly will meet. Contact the Experiential
Learning, Prior Learning Assessment or Ca-
reer Development offices at your chosen in-
stitution for assistance.

Be sure to contact Returned Volunteer
Services should you have any questions not
addressed here.

Nedra Hartzell

(Nepal—from page 11)

sessing our current training objectives,
curriculum and methods.

—Integration of language and Cross-Cul-
tural training will receive major atten-
tion. One place we will begin is to iden-
tify important Nepali words for which
there is no real translation. A second ap-
proach will be to add culture notes to
language lessons.

—TJoint projects which will require more in-
depth planning include:

—an intercultural study to analyze inter-
action of Nepali and foreigners,
—an analysis of the adjustment process

in Nepal of foreigners and Nepalis
working with them,

—conduct joint training to orient lan-
guage teachers to work with foreigners
and to serve as effective cultural infor-
mants,

—orientation for Nepali counterparts and
supervisors in working with foreigners
is a high priority for some agencies,

—having as a resource for training video
tapes of interculturally competent vol-
unteers interacting well with Nepali
counterparts in culturally difficult sit-
uations,

—identifying and working with experts
who could serve as in-depth inter-
preters of Nepalese culture not simply
as lecturers, on separate topics such as
religion or history,

—supporting one or more promising
Nepali trainers in receiving additional
training as a Cross-Cultural training re-
source.

In the week following the seminar,
Agency Directors met with George Ren-
wick, and reiterated their support for con-
tinuing cooperation in training. Four days
later, the representatives of the agencies
who had participated in the seminar
formed an on-going ‘‘Cross-Cultural Work-
group” to begin implementing some of the
proposed projects.

At the closing session of the seminar, Mr.
Khatry from the Foreign Ministry stated
that it is in the interest of Nepal for the
agencies not to compete but to cooperate.
He challenged us to further cooperation. We
accepted that challenge.

Dr. Nancy B. Geyer
Nepal Training Officer

Geyer, a behavorial scientist, received her
doctorate from Union Graduate School in
Ohio and master’s degrees from Columbia
University and Union Theological Semi-
nary. Prior to her appointment in Nepal she
served as Training Officer in the Philip-
pines.
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Peace Corps Farmer-to-Farmer Program

Hunger remains one of the most critical
problems in many developing countries.
Many of the emerging nations can satisfy a
significant part of their food requirements
through better understanding of modern ag-
ricultural processes. To assist in that under-
standing, a pilot program providing volun-
teer agricultural experts to developing
countries has just begun in Peace Corps.

The Peace Corps Farmer-to-Farmer Pro-
gram (FTF) is the result of an accord be-
tween Peace Corps, U.S. Agency for Interna-
tional Development (AID), and Volunteers
in Overseas Cooperative Assistance
(VOCA). AID will provide funds through
VOCA for the implementation of a 2-year
Peace Corps pilot program. Under the Peace
Corps program, Peace Corps Volunteers
(PCVs) and host country farmers will have
access to the technical expertise of volun-
teer American farmers on a short-term basis
to improve agricultural production and in-
crease farm income. One hundred FTF Vol-
unteers will be programmed over the 2-year
pilot phase.

The primary goal of the program is to
facilitate the transfer of technical expertise
from experienced American farmers to host
country farmers and to PCVs who are as-
signed to agricultural projects in develop-
ing countries. Peace Corps’ involvement in
the FTF program will lead not only to an
increase in the level of agricultural exper-
tise but also to an expansion and diver-
sification of the PC Program itself. This pro-
gram will provide a broader range of
participation in the Peace Corps by Ameri-
can citizens at the local level.

Farmer-to-Farmer

In the Peace Corps program, Peace Corps
Volunteers and staff will identify agri-
cultural projects requiring technical assis-
tance, will act as translators, will coordi-
nate transportation and housing, will
provide orientation, and will monitor and
evaluate Farmer-to-Farmer projects. Selec-
tion of projects from requests submitted by
the field will be made jointly by the Regions
and the Office of Training and Program Sup-
port. VOCA will be responsible for recruit-
ing volunteers and providing funds for their
travel and living expenses.

PC/Washington has designated Lynne
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Farmer-to-Farmer Signing Ceremony, September 16, 1987. From the left: Loret Miller

Ruppe, Director/Peace Corps; Wayne Boutwell, Chairman of the Board/VOCA; Congress-
man Bereuter of Nebraska; Jay Morris, AID; Paul Hebert, Board member/VOCA.

Lewis and Maggie Forester of the Office of
Training and Program Support (OTAPS), di-
rected by Mary Killeen Smith, as the
Farmer-to-Farmer coordinating team. Work-
ing with Phil Jones, Program Manager and

- Agriculture Sector Specialist, it will be

their responsibility to receive, review and
approve projects, request U.S. farmer spe-
cialists from VOCA, assist with the cross-
cultural training of the Farmer-to-Farmer
Volunteers, and coordinate with the re-
questing PCVs to ensure that all in-country
requirements of the volunteers are ade-
quately satisfied.

Lewis says that “the strength of the pro-
gram is its ability to respond to field gener-
ated requests for technical assistance. The
availability of highly trained American vol-
unteers to provide much-needed spe-
cialized assistance is anticipated to have a
large impact upon farmers of developing
countries.”

The Agency for International Develop-
ment (AID) has overall responsibility for the
Farmer-to-Farmer program and has identi-
fied VOCA as the managing contractor,
VOCA, a non-profit organization, has pro-
vided short-term technical assistance to co-
operatives, government agencies, and farm
organizations in developing countries since
1970.

Congressman Doug Bereuter of Nebraska
encouraged implementation of Section
1107 of the Food Security Act of 1985 which
earmarks one-tenth of one percent of the
P.L. 480 budget for the program. The origi-
nal legislation was created under Section 4
of the Agricultural Trade Development and
Assistance Act of 1954, as amended (P.L.
480). Congressman Bereuter praised the
joint Peace Corps/VOCA program, saying,

(Continued on page 14)
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“It is fitting that the program will become ’ i .
part of the Peace Corps, an organization that
has a tradition of mobilizing valuable hu-
man resources for volunteer programs.
Farmer-to-Farmer has much to offer host na-
tions and volunteers.”

VOCA'’s Program

VOCA is now completing the second year
of its own Farmer-to-Farmer Program and
the results are more than encouraging.
VOCA Program Coordinator, William R.
Brands, said that an outside consulting
group evaluated the pilot program and esti-
mated conservatively that the increased in-
comes achieved on the sample farms were at
least double the cost of the entire Farmer-to-
Farmer Program. Thirty FTF projects were
completed under the pilot phase of VOCA's
program.

%!

Guests arrive for tour of Honduran fruit and canning cooperative, HORTIFRUTA. Teresa de
Vasquez is explaining operation of the canning factory. Guests include Jose Velasco,
Regional Director, Inter-American Operations (Washington, D.C.), John Evans, Chief of
Operations, Inter-American Operations and Cecilia Otero, Training Officer, Peace Corps

=%

Logistical Arrangements

Peace Corps is responsible for identify-
ing and making recommendations re-

garding the most appropriate housing
and transportation available at each pro-
ject site. VOCA will provide funds for
living expenses and can provide funds
for transportation if local resources are
not available. Those requesting an FTF
Volunteer should provide the following
logistical information.

1. Provide information regarding the
most appropriate housing available.

2. Provide information regarding avail-
able amenities, ie., indoor plumbing,
water, electricity, air conditioning,
mosquito netting, etc.

3. Provide information on transporta-
tion to project sites utilizing commu-
nity resources when available. VOCA
can provide funding for transporta-
tion; transportation estimates should
be provided when funding is re-
quired.

4, Provide information on language
translation assistance that will be
available to FTF Volunteers.

5. Provide information regarding the lo-
cation of the nearest non-PC physi-
cian and hospital in case of an emer-
gency.

Requests should be submitted to the Re-
gional desks with information copies to
OTAPS FTF Program Specialists.
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Honduras.

Additional findings included:

® Many farmers had already modified their
farming practices and many of these
changes were showing greater financial
return.

e Substantial communication between
U.S. farmers and their host country coun-
terparts continued after visits were com-
pleted.

® VOCA recruitment and placement of vol-
unteers were found to be excellent.

Some specific examples of progress are:

e Changes to milking machine vacuum
lines increased production 20 percent
within one week.

® Purchase of new milking machines
raised production 25 percent, allowing
rapid repayment of the investment.

e Improved hygiene in milking practices
stopped milk rejection by the processing
plant.

® No-cost changes in peanut planting
raised production by 25 percent.

An example of the diversity of the pro-
gram and the level of expertise provided by
VOCA in previous projects is Mrs. Doris
Stivers. Accompanied by her husband,
Stivers volunteered to help a Honduran
fruit and vegetable canning cooperative be-
gin operations. The project was initiated by
a PCV who was working in the community.

The “factory’ Mrs. Stivers found on arrival
in Honduras lacked the basic necessities for
hygienic canning operations. She and the
canning cooperative employees began set-
ting up a clean, efficient operation in the
factory. Stivers taught the employees how to
process for canning, how to ensure proper

ICE Almanac

ICE Acting Director
Barbara Denman

Editor
David Thomas

Networking
Trish Heady

The ICE ALMANAC features a variety
of Volunteer ideas and technologies
which can be adapted locally, and high-
lights particular program areas with
notes and recommendations from pro-
gramming specialists in the Office of
Training and Program Support.

Information Collection and Exchange
(ICE) is Peace Corps’ central technical
information unit. Contributions, re-
quests for technical information or cor-
respondence concerning the ALMANAC
should be sent to: Peace Corps, ICE, Rm.
M-707, 806 Connecticut Ave., NW,
Washington, DC 20526.
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levels in the containers, and how to avoid
bacterial invasion of the process. Her suc-
cess in working with the cooperative, HOR-
TIFRUTA, is one of many displays of what
an expert on short-term assigment can ac-
complish.

Another excellent example of expert ad-
vice bringing about solid results is that of
Mr. Schuhmann. Mr. Schuhmann of Ken-
tucky was in the printing business most of
his life but his true love was breeding and
raising rabbits. When VOCA received a re-
quest for an expert on rabbit breeding, it

How to Request a Volunteer

In order to request an FTF Volunteer,
PCVs and staff should follow the guide-
lines below:

1. Identify the major agricultural prob-
lems which require FTF Volunteer as-
sistance.

2. Identify basic causes of the problems
and how technical assistance can
help address the constraints (exam-
ple: provide assistance in more effec-
tive utilization of scarce inputs or
identify pests or diseases and provide
recommended treatments).

3. Provide specific information regard-
ing the tasks the volunteer will be
required to complete, and include an
approximate time frame for the com-
pletion of the tasks.

4. Specify what the goal of the project is
and what you hope to achieve (in-
crease maize production, improve
dairy sanitary conditions, etc.).

5. Specify if timing is dependent upon
planting, harvesting, or rainy sea-
sons.

6. Provide as much project information
as possible. For example, a crop pro-
duction request should include infor-
mation regarding the type and variety
of crop, average acreage, average
yields per acre, and traditional crop
production practices. A livestock
project should include the type and
number of animals, husbandry and
feed practices, and end product, ie.,
meat, milk, eggs.

7. Provide information regarding the
PCV's assignment and his’her role
with the project. If the PCV will not be
working directly with the FTF Volun-
teer, please identify a Host Country
counterpart to do so.

Peace Corps Times

Farmer-to-Farmer Volunteer Mrs. Doris Stivers of Denton, Maryland, helps employees of
Honduran fruit and canning cooperative, HORTIFRUTA, check fill level in jars of freshly
canned pepper relish.

contacted the National Rabbit Breeder As-
sociation which, in turn, contacted Schuh-
mann who has a national reputation among
breeders. Schuhmann and his wife, Cassie,
agreed to visit 48 commercial breeders in
Honduras in a 29-day period. The program
brought about excellent results, and, ac-
cording to Schuhmann, “That’s the whole
purpose of the program. We feel we can
teach more on a one-to-one basis working
with the people instead of just having our
government send the money.”

Program Coordinator Brands concluded,
“Use of truly expert American farmer vol-
unteers has provided a much needed and
highly rewarding experience for both host
country farmers and the Farmer-to-Farmer
Volunteers.”

Peace Corps FTF Future

Requests for FTF Volunteers have been
received from eight countries including Be-
nin, Cameroon, Honduras, Mali, Nepal,
Paraguay, Tonga, and Tunisia. The program
anticipates placing FTF Volunteers in these
countries by late February, 1988. VOCA
generally requires 90 days to identify, re-
cruit and make travel arrangements for vol-
unteers, although it can frequently do so in
less time when it is necessary to place a
volunteer more quickly. Farmer-to-Farmer
Volunteers can be placed in the field for
periods of 30—120 days.

Lewis and Forester stress that PCVs and
staff will develop project requests for tech-
nical assistance based upon identified
farmer needs, problems, and production
goals. PCVs having project ideas, but re-
quiring help in developing them, can con-
tact the FTF Program Specialists for pro-

gramming assistance. As Maggie Forester
said, “We welcome any questions or re-
quests for clarification from PCVs. This is
an exciting opportunity for Peace Corps and
for host country farmers. It will be up to all
of us to see that we make maximum use of
the expertise available under the Farmer-to-
Farmer Program.”

Peace Corps Director Loret Miller Ruppe
summed up the feeling about the Farmer-to-
Farmer Program, declaring, ““In much of the
Third World, food production is a matter of
life or death. Now, with the Farmer-to-
Farmer Program, we are going to the world’s
countryside to help others help themselves.
We're not waiting until television again
shows us films of starving and dying chil-
dren.” P~

&

FARMER-TO-FARMER
EXPERTISE AVAILABLE

Agriculture credit, marketing and
distribution

Agriculture extension

Apiculture

Cooperative development and
management

Crop protection and extension

Farm mechanics

Fisheries

Food processing

Irrigation

Post harvest handling and storage

Range management

Small and large animal husbandry

Soil science and conservation

Veterinary science
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S.P.A. Network

An Integrated Planning
Process

In designing and managing community
projects, you will at some point come to
terms with the assumptions you are making
about the impact and the implementation of
the project. Personally, I feel that it is less
painful (more fulfilling) to examine these
assumptions up-front rather than in retro-
spect.

Assumptions can be the most critical fac-
tors in a development project. Many proj-
ects fail because planners make unrealistic
assumptions, or forget to define and exam-
ine the implicit assumptions they are mak-
ing.

Sandra Mack, RPCV Honduras, sent me
the following information which I thought
might be of interest to some of you who are
beginning to consider doing secondary
projects. It may help you to identify some
assumptions that you have made which yoy
may want or need to examine a little further.
Because of space considerations, we have
condensed the background information;
use your Peace Corps Resource Center and
the Whole Ice Catalog for more ideas on
project planning, needs assessments, and
feasibility studies.

Honduras Integrated
Planning Process for
Community Projects

Honduras is one of the largest SPA pro-
grams in the Peace Corps world, accepting
an average of 15 applications each month,
These have ranged from the more tradi-
tional projects of potable water systems,
community latrines, and agricultural im-
provement to highly creative yet practical
income-generating projects and a success-
ful youth environmental education pro-
gram. Host country nationals and the PC
staff are very proud of the successes they
have had at the community level with these
projects. The philosophy of the SPA pro-
gram, “‘a little money can do a lot of good,”
is continually being proven by PCVs in
Honduras and worldwide.

PC Honduras has recognized the fact,
however, that not all development projects
are successful and some, ironically, have
long-term negative impacts on their host
country. These damaging effects can come
in several forms, such as destruction of the
physical environment, health problems,
cultural insensitivities or economic bur-
dens, or a combination of several of these.
When projects are not properly planned, a
little money can do a lot of damage though
intended to do a little good.

A planning tool, to help the development
worker identify potential negative impacts
before the project is implemented, can be
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very useful in designing successful pro-
jects. Given that few PCVs are “Jacks or Jills
of all trades,” it is no wonder that, for exam-
ple, a natural resource sector Volunteer,
might need help in predicting potential so-
cioeconomic problems that might occur. By
the same token, a business Volunteer might
not readily consider health problems inher-
ent in a project plan. These are not mali-
cious acts but extremely unfortunate over-
sights.

For these reasons PC Honduras has taken
the initiative in adopting and testing an In-
tegrated Planning Process. This process is
designed to help project planners predict,
on short-term and long-term bases, the im-
pact a proposed activity will have in both
negative and positive terms. The integra-
tion of this kind of planning process allows
the Volunteer and the community to iden-
tify and minimize those negative impacts.

In this simple process the PCV and the
community can consider specific factors
under the general titles of Physical Environ-
ment, Health, Socioeconomics, Culture and
Energy, and can identify the red flags of
potential negative impacts. This kind of
tool is also helpful for program managers
and coordinators in evaluating and making
recommendations for projects.

This type of planning is not a new idea in
development work. Several large develop-
ment assistance organizations, including
AID, have recently adopted similar (though
much more complicated) processes.

The following information is the “es-
sence’’ of this process. In Honduras, each
answer would be incorporated into a grid,
and scored. Asking the questions of yourself
and other community members, and noting
the answers, however, is the first important
step in making this assessment and can sug-
gest areas of the project plan which may
need to be reexamined. Furthermore, the
following list is not all inclusive; a broader
scope for each area, or additional questions
and concerns may need to be addressed for
any one plan or community.

To identify areas where possible adverse
effects may occur, the basic question that
should always be asked is: “How will this
project affect ... ?”

If we insert in this question the compo-
nents that together make up the environ-
ment, we will get answers (possible warn-
ing signs) for those situations where
negative consequences may ‘‘inadver-
tently” result. Furthermore, the questions
should be asked not only for the immediate
future but also for the long-term (5, 10, 20
years down the road).

HEALTH

Will people have more or less food? Will
their diets be better balanced?

Disease Vectors—Will the project create

more standing water? Will the project in-
crease or create fast flowing water? How
will it affect existing water sources?

General Public Health—Will community
sanitation be affected? Is preventative or
curative care enhanced or inhibited?

Population Density—How much will popu-
lation density increase as a result of the
activities? What contamination conditions
will be altered? How? Will health care ser-
vices be affected? How?

Will chemicals (including medicines) be
used? Will the people be trained in their
proper and safe use? Are there alternatives?
Are they toxic?

Will there be exposure to animal borne dis-
eases?

SOCIOECONOMIC

Will the per capita production of staples or
cash crops change?

Small Project Assistance
Program (S.P.A.)

The S.P.A. Program is a unique pro-
gram which joins the human resource
capabilities of the Peace Corps and the
financial resources of the Agency for
International Development. The pro-
gram, established in 1983, currently
supports small self-help efforts through
direct grants to community organiza-
tions in 35 countries.

There are two components to the
S.P.A. program: the S.P.A. fund which
directly supports community projects;
and the Technical Assistance (T.A.)
Agreement which provides training and
technical advice to PCVs, staff and Host
Country Nationals who are working on
field projects.

S.P.A. grants are made by PC/Country
Offices to community groups working
with PCVs in the areas of food pro-
duction, small enterprise development,
renewable energies and health.

Funds are available through PC/
Washington to provide in-service train-
ing for PCVs and HCNs, and to provide
program consultants for countries. The
T.A. activities stimulate and/or directly
support S.P.A. projects.

If you have an idea for a project in
your community in one of the above
areas, more information is available
from PC country offices or by writing
the S.P.A. Coordinator, OTAPS, PC/
Washington.

Peace Corps Times



Will the project alter the supply of goods,
food, firewood, water?

Will the project require people to use more
or less water, pasture, etc.? Will it eliminate
any of these resources now available? Will it
restrict access to these resources?

Will the project demand more work, or
more ‘‘coverage’” of government services?
Will it cause an additional administrative
workload?

CULTURAL

How will it affect existing education/train-
ing facilities? Will it provide alternatives?
What about traditional learning methods?

Will the project encourage overall commu-
nity development? Will it affect other new
or on-going efforts? How?

Traditional land use—Will the project re-
strict existing use, harvesting, grazing pat-

terns? Many projects promote “‘better’” land
use but at the (social) cost of someone or
some group being restricted from using
land, vegetation, water in accustomed
ways.

Time—How will the project affect individ-
uals’ use of time? How will individuals use
new “saved’ time?

ENERGY

How will the project affect the demand for
(or supply of) firewood? Will it increase the
dependency on fossil fuels? Are alternative
energy sources available?

PHYSICAL ENVIRONMENT

Surface Water—Does this activity affect
run-off? Flood discharges? Water flow?

Groundwater—Quantity? Quality? Does
the project alter its chemical composition?

Vegetation—Will natural cover be reduced
orincreased? How will natural regeneration
be affected? Will there be additional or
fewer demands on trees, bushes or grass?
Are manocultures of non-native species be-
ing introduced?

Soils—Will the project increase or drain
soil fertility? Is “optimal” land use af-
fected? Will erosion be more or less likely?

Does the project follow some existing over-
all natural resource management plan?
Does the project improve or contribute to
the deterioration of factors such as fisheries,
wildlife, natural features?

The answers to each of these questions
are not easy yes or no responses. The how of
the effect is the key and the discussion of
each answer is the process for identifying
new, creative approaches to sometimes
long-standing issues. These discussions, in
turn, can result in accomplishment, not just

effort.
ef"'b
&

Good luck.

Networking

The Intermediate
Technology Development
Group

Helping development workers learn
“how to do it” with local materials and
expertise is the focus of the Intermediate
Technology Development Group (ITDG).
“It" can by anything from designing and
producing illustrations for field workers, to
operating and maintaining an irrigation
scheme, to making soap. ITDG was founded
in 1965 by Dr. E.F. Schumacher and follows
the principles outlined in his classic book,
Small is Beautiful: Economics As if People
Mattered (available from ICE; catalog
number AT013). ITDG promotes the devel-
opment and use of small-scale, low-cost
technologies appropriate to the needs of
people in developing countries through var-
ious programs, including a very active pub-
lications branch.

ITDG programs focus on helping people
identify and acquire appropriate technolo-
gies by answering technical inquires, of-
fering training programs, and undertaking
consultancy assignments. Project staff lo-
cated in several countries in the developing
world are involved in long-term programs
which tap the resources of local and inter-
national organizations to help firmly estab-
lish appropriate technologies. Micro hydro
sites in Sri Lanka, food drying and preserva-
tion systems in Peru, and fuel efficient stove
production in Kenya are some of the ITDG'’s
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programs. Following the slogan, “If it's not
appropriate for women, it’s not appropri-
ate,” ITDG is working together with the
United Nations Development Fund for Wo-
men (UNIFEM) in the Women and Food
Cycle Technologies (WAFT) project to make
available information on simple, low-cost
technologies to support a range of food ac-
tivities from crop cultivation through food
processing and marketing. For more infor-
mation on these and other activities write
to:
Intermediate Technology Development
Group

Myson House

Railway Terrace

Rugby CV21 3HT

United Kingdom

Intermediate Technology (IT) Publica-
tions Ltd. is the publishing and materials
distribution arm of ITDG. Manuals pro-
duced by IT Publications are intended for
field use; they are heavily illustrated and
easy to use. IT Publications also publishes
directories, bibliographies, guides, and
other tools to help people locate informa-
tion. In addition to its own line of manuals,
periodicals and audio-visuals, IT Publica-
tions distributes materials from other well-
known publishers, including the Interna-
tional Development Research Centre of Can-
ada and the American National Academy of
Sciences’ Board on Science and Technology
for International Development.

Currently, ITDG experts are compiling a
series of topical packs of technical materials
from various sources. Book packs currently
available are: The Water Pack; The Appro-
priate Technology (General) Pack; and The

(Continued on page 24)

GIVE!

The ICE staff works hard to provide
you with the most relevant, up-to-date
technical information for your projects.
Not surprisingly, the most useful ma-
terials we distribute are those which have
been developed over the years by Volun-
teers like you working in agriculture,
education, forestry and a host of other
areas.

We depend on contributions from
PCVs and staff in the field to build our
collection of appropriate technical mate-
rials. Volunteers’ contributions are fre-
quently published as how-to manuals.
They often appear as articles in the 1CE
Almanac. And they make up the bulk of
the reports, designs, lesson plans and
other documents in the ICE Resource
Center,

We are vitally interested in the results
of your work, Take time to write up your
fisheries project or your design for a bet-
ter appropriate technology mousetrap
and send it to ICE. Your fellow PCVs
around the world will thank you for it!
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Sector Updates

REPRINT SERIES

An Expanded Collection of Language Infor-
mant Techniques, by Gary Engelberg. De-
signed to assist Volunteers in continuing
their language training past the classroom
into the field. Places “‘control of the learning
situation” into the hands of the Volunteer
by listing a series of educational techniques
based on outside sources, including Where
Do I Go From Here, by Charles Kraft; A
Guide for Language Study in the Field, by
Arthur Levy; and Monolingual Informant
Techniques for Peace Corps Volunteers, by
Judith Peinstein. Also contains appendices
with excerpts from these works. 70pp.

Mushroom Cultivation in Thailand, by
David A. Pottebaum. Lucid handbook de-
signed for Volunteers of all backgrounds
seeking to understand mushroom culture.
Topics include mushroom cultivation in
beds, logs, and plastic bags, mushroom
spawn propagation, and control of pests.
Appendices provide examples of growth
media preparation as well as construction
plans for necessary equipment and impor-
tant mushroom information. Illustrated
with linedrawings, it also contains a bibli-
ography and an English/Thai word list.
85pp.

Tools for Teaching: A Visual Aids Work-
shop and Instruction Manual for Health
Educators, by Jean Rogers Ryan. Designed
to train health educators in the use of visual
aids in primary health education. Contains
a series of 10 sessions describing the design
and development of a particular project.
Each lesson plan lists purpose, necessary
materials, and activity sequences. Also in-
cludes an overall course outline and syl-
labus, suggested list of supplies, workshop
record sheet and followup, homework as-
signments, and a take-home examination.
227pp.

The above are available free through ICE to
all PCVs and staff.

AGRICULTURE

|
A Methodology for On-Farm Cropping Sys-
tems Research, by H.G. Zandstra, E.C. Price,
et al. 1981 (The International Rice Research
Institute, P.O. Box 933, Manilla, The Philip-
pines) 147pp. $16.70.

Discusses research methods for the differ-
ent components of the cropping systems,
such as agronomic experimentation on
small farms, baseline surveys, site descrip-
tion, evaluation of farmers' cropping sys-
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tems, design of intensive cropping patterns,
and the use of yield/loss trials for pest con-
trol. Good programming tool.

Available free through ICE to all PCVs and
staff working in related projects.

éomlng Full Circle: Farmers’ Participation
in the Development of Technology, by Peter
Matlon, Ronald Cantrell, et al. 1984. $12.00.

Discusses that participation and communi-
cation between farmers and researchers is
essential when developing and evaluating
technology for farmers’ use. Covers commu-
nication problems, farmer/researcher dia-
logue, the farmer's role, technology evalua-
tion, and survey costs and rural economics
research, Useful for program design.

Available free through ICE to PC offices/
resource centers in country only.

155
eekeeping Handbook, by B. Clauss. 1982
(Agricultural Information Service, Ministry
of Agriculture, Gaborone, Botswana) 76pp.
$1.33.

Detailed and clearly written manual pro-
viding all the information needed to start
beekeeping. Topics include necessary
equipment, the nature of a colony, begin-
ning a colony, how to handle bees, pests and
problems, and costs and measurements of
hives. Includes a glossary and is extensively
illustrated with diagrams and photographs.
For use in the following countries: Belize,
Botswana, Burkina Faso, Central African
Republic, The Gambia, Guatemala, Hon-
duras, Paraguay, Senegal, Sierra Leone, Tu-
nisia, Western Samoa, and Zaire.

Available free through ICE to PC offices/
resource centers in country only.

AoBb

Guidelines for Agricultural Training Cur-
ricula in Africa, FAO. 1982 (Food and Agri-
culture Organization of the United Nations,
Via delle Terme di Caracalla, 00100 Rome,
Italy) 205pp. $12.00.

Prepared for intermediate agricultural edu-
cation at the diploma and certificate level as
well as in-service training programs for ag-
ricultural extension agents and rural devel-
opment workers. Designed to equip stu-
dents with technical knowledge of
nutritional considerations and interven-
tions in development projects. Discusses
two alternatives: adding a separate course
on food, nutrition, and agriculture to educa-
tional programs, and inserting food and nu-
trition concepts into curricula. Appendices
include notes on vitamins and nutrients.
Illustrated with tables and graphs.

Available free through ICE to PC offices/
resource centers in country only.

MNa2.00
Sorghum and Pearl Millet Disease Identi-
fication Handbook, by ].C. Girard, R.A. Fre-
derikson, et al. 1978 (International Crops
Research Institute for Semi-Arid Tropics,
1-11-256 Begumpet, Hyderabad 500016
A.P. India) 88pp. $6.88.

Helps aid agricultural scientists in identify-
ing common diseases and parasites of sor-
ghum and pearl millet. Describes over 30
different diseases and parasites. Contains
full-color plates of plants afflicted with
each disease. Includes a general disease
identification key providing names and
symptoms of various maladies.

Available free through ICE to all PCVs and
staff working in related projects.

AL IR

Plant Propagation: Principles and Prac-
tices, by Hudson T. Hartmann and Dale E.
Kester. 1983 (Prentice-Hall, Inc., En-
glewood Cliffs, NJ 07632) 727pp. $42.67.

Updated textbook on all phases of plant
propagation, including seeds, cuttings,
grafting, budding, layering, division, and
tissue culture micropropagation. Evaluates
each propagation type in a theoretical and
applied aspect and discusses related topics
such as plant nomenclature and disease
control. Also highlights new developments
in plant control, including diseptic micro-
propagation, seed germination control, and

Publications listed as “available
through ICE" are free to PCVs and staff
according to the distribution policy indi-
cated for each title. For the benefit of
our non-Peace Corps readers, complete
ordering information has been provided
for all titles.

PCVs and staff may order ICE publi-
cations by letter or cable from: Peace
Corps Information Collection and Ex-
change, Rm M-707, 806 Connecticut
Avenue N.W., Washington, D.C. 20526
USA.

Please note: additional copies of
limited-distribution titles and materials
which are listed as “not currently avail-
able from ICE” must be purchased
directly from the publisher using in-
country funds. PCVs should contact
their in-country staff regarding assis-
tance in making these work-related
purchases.
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root initiation. Illustrated, with resource
list and glossary.

Available free through ICE to PC offices/
resource centers in country only.

ﬁ(n;'l‘e‘l\t;?in the Tropics, by Ruben L. Vil-
lareal. 1980 (Westview Press, Inc., 5500
Central Avenue, Boulder, Colorado 80301)
174pp. $28.50.

Discusses the advances in breeding and
growing practices to make tomato growing
in the tropics both productive and profita-
ble. Addresses nonspecialists who make ag-
ricultural decisions and scientists who
need technical information. Includes ap-
pendices, a directory of tomato scientists,
and a glossary of terms. Useful for program-
mers, trainers, and project designers.

Available free through ICE to all PCVs and
staff working in related projects.

Basic fjculalions in Agriculture and Ani-
mal Production, by Heleen Hennink and
Nicolet van der Smagqt, 1986 (Ministry of
Agriculture and Fisheries, Agricultural Ed-
ucation Department, P.O. Box 20401, 2500
EK, The Hague, Netherlands) 74pp. $4.50.

Contains practical mathematical problems
to train those needing to improve calcula-
tion skills in areas of agriculture and animal
production. Suitable for teaching groups or
self-teaching at lower secondary level, but
not designed as a comprehensive learning
guide about agriculture. Topics include ba-
sic mathematical skills and situational
problems in irrigation, crop production,
and animal husbandry.

Available free through ICE to all PCVs and
staff working in related projects.

ENERGY

icro-Hydropower Sourcebook: A Practi-
cal Guide to Design and Implementation in
Developing Countries, by Allen R. Inversin.
1986 (NRECA International Foundation,
1800 Massachusetts Ave., NW, Washington,
DC 20036) 285pp. $18.00.

Provides information on implementing
micro-hydropower schemes and docu-
menting experiences from around the
world. Topics include measuring head and
discharge pressure, streamflow characteris-
tics, site selection, civil works, references,
and appendices on preparing components.
Ilustrated extensively with diagrams and
photographs.

Available free through ICE to all PCVs and
staff working in related projects.
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An Evaluation of the Relative Fuel Efficien-
cies of Traditional and Improved Cooking
Systems Along the West African Coast, by
Timothy Tage Bolander and Robert Paul
Jamison. (ICE Reprint, 1987) 186pp. Free.

A compendium of profiles and fuel-effi-
ciency performances of 30 different types of
stoves commonly used in West Africa. Each
profile includes a diagram, list of advan-
tages and disadvantages, and testing data
charts describing fuel efficiency of the
model. Stoves covered include commercial
and domestic wood-burning systems as
well as sawdust, charcoal, and kerosene-
burning systems. Includes comparative
analysis and an outline for a stove program.

Available free through ICE to all PCVs and
staff working in related projects

N )
A Construction and Dissemination Manual
for Fuel Efficient Portable Metal Stoves and
an Improved Commercial Wood-Burning
Oven, by Robert Paul Jamison. (ICE Reprint,
1987) 58pp. Free.

Thoroughly covers the production of porta-
ble metal stoves and commercial woaod-
burning ones which would be highly fuel
efficient in West African countries. Dis-
cusses types of stoves, design considera-
tions, templates, and construction tech-
niques. Extensively illustrated with line
diagrams. Includes appendix listing testing
data of the fuel efficiency of five different
stove models.

Available free through ICE to all PCVs and
staff working in related projects.

éind Erz,rgy Activities in Africa, by Alan
Wyatt and Sam Baldwin. 1982 (Volunteers
in Technical Assistance, 80 S. Early St.,
Alexandria, VA 22304) 56pp. $12.75.

Survey providing overview of past and
present wind energy activities in Africa.
Outlines general trends in the present situa-
tion, and offers suggestions for private sec-
tor and governmental involvement in the
development of this energy source. Also in-
cludes capsule descriptions of wind energy
programs in 26 African countries as well as
contact lists for each nation.

Available free through ICE to PC offices/
resource centers in country only.

CONSTRUCTION/
HOUSING

CHo
Rural Building Construction, by John van
Winden. 1986 (Stichting Kongregatie F.1.C.,

Brusselsestraat 38, 6211 Maastricht, The
Netherlands) 4 Vols. $24.00.

Comprehensive course book, in four vol-
umes, designed for people who are involved
in technical vocational training. Primarily
meant for students, but this course is also
useful to teachers because of the extensive
and planned way in which the subjects are
written. Volumes consist of: basic tools
needed in rural building, and how to use
them; basic masonry and carpentry tech-
niques; essential construction techniques;
and the making and reading of construction
drawings.

Volume 1: Reference Book

Volume 2: Basic Knowledge

Volume 3: Construction

Volume 4: Drawing Book

Information is provided in understandable
language. Illustrated.

Available free through (CE to all PCVs and
staff working in related projects.

gpucation EV!! { U
V%lz&lids for Nonformaz!ducalmn, by

Jane Kathryn Vella. 1979 (Center for Inter-
national Education, University of Massa-
chusetts, Amherst, MA 01003) 43pp. $4.00.

Provides models and modes of operation for
field workers to produce simple, inexpen-
sive visual aids to clarify lessons for in-
structors in nonformal education. Describes
four types of visual aids: found objects,
charts, pictures, and models. Discusses pro-
ducing and using these. Illustrated with
line drawings. Includes bibliography.

Available free through ICE to all PCVs and .
staff working in related projects.

b

A Manual of Literacy for Preliterate Peo-
ples, by Sarah C. Gudschinsky. 1973 (Sum-
mer Institute of Linguistics, Ukarumpa,
E.H.D., Papua New Guinea) 180pp. $5.60.

Designed for Volunteers working to pro-
mote literacy skills among preliterate peo-
ples in developing nations, with emphasis
on providing a bridge to a second language.
Discusses the teaching of reading, construc-
tion primers, classroom techniques, and
working with special problems such as or-
thography and dialects, and multilingual-
ism. Includes appendices containing work-
sheets for literacy primers, sample lessons,
and lesson parts for teachers' guides.

Available free through ICE to all PCVs and
staff working in related projects.

(Continued on page 20)
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SPE(s]IAL EDUCATION

More With Les%Aids for Disabled People
for Daily Living, or Mas con Menos:
Adaptaciones para Minusvalidos en la
Vida Diaria, by Gerry van der Hulst, Marian
Velthuys, et al. (TOOL, Entrepotdok 68al
69a, 1018 AD Amsterdam, The Netherlands
020-264409) 90pp. $5.00.

Fully illustrates aids made from simple and
cheap materials that are available in many
places and can be adaptable to the technol-
ogy and culture of those countries. These
aids will help those that are physically
handicapped to function as independently
as possible in their own living environ-
ments. Each illustration is in both English
and Spanish.

Available free through ICE to PC offices/.

resource centers in country only.

Disabled Village Children, by David
Werner. 1987 (The Hesperian Foundation,
P.O. Box 1692, Palo Alto, CA 94302) 654pp.
$7.00.

Extensive resource guide providing infor-
mation concerning the most common dis-
abilities of children. Designed primarily for
rural areas with limited resources, but also
useful for therapists and professionals. Di-
vided into three parts describing rehabilita-
tion with the child and family, offering
ideas for starting community programs, and
suggesting methods for establishing work-
shops and constructing rehabilitation
equipment. [llustrated with over 4,000 line
drawings and 200 photographs.

Available free through ICE to all PCVs and
staff working in related projects.

FISHERIES

o]
mdin?;f Fish Nets, by L. Libert and A.
Maucorps. 1981 (Fishing News Books Ltd.,
1 Long Garden Walk, Farnham, Surrey, Eng-
land) 100pp. $9.00.

A comprehensive step-by-step guide on the
repairing of fish nets. Covers materials
used, knots, cutting, braiding, and the dif-
ferent ways of mending nets. A good how-to
book, useful for all fisheries PCVs. A good
teaching and training tool.

Available free through ICE to all PCVs and
staff working in related projects.
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Pl |

Fish and Shellfish Farming in Coastal Wa-
ters, by P.H. Milne. 1979 (Fishing News
Books Ltd., 1 Long Garden Walk, Farnham,
Surrey, England) 208pp. $16.29.

Discusses the engineering aspects for site
selection, design, and construction of fish
farms in coastal waters. Includes illustra-
tions, appendices, and a glossary of terms.
Good reference with practical information.

Available free through ICE to all PCVs and
staff working in related projects.

Frog 7
Common Carp 1: Mass Production of Eggs
and Early Fry, by Drs. A.G. Coche, L. Hor-
vath, et al. 1985 (Food and Agriculture Or-
ganization of the United Nations, Via delle
Terme di Caracalla, 00100 Rome, Italy)
87pp. $18.50.

First part of an illustrated manual on the
large-scale propagation of the common
carp, based on recently developed, ad-
vanced Hungarian technology. Detailed,
easily comprehensible text discusses biol-
ogy of reproduction, propagation methods,
organizing and managing hatcheries, fertil-
izing and managing eggs, and rearing lar-
vae. Includes tables on the reproductive bi-
ology and artificial propagation of common
carp. Extensively illustrated with water-
color diagrams.

Available free through ICE to PC offices/
resource centers in country only.

Pnoéd

Common Carp 2: Mass Production of Ad-
vanced Fry and Fingerlings in Ponds, by
Drs. A.G. Coche, L. Horvath, et al. 1985
(Food and Agriculture Organization of the
United Nations, Via delle Terme di Car-
acalla, 00100 Rome, Italy) 85pp. $18.50.

Second part of an illustrated manual on the
large-scale propagation of the common
carp, based on recently developed, ad-
vanced Hungarian technology. Detailed,
understandable text covers biology of juve-
niles’ production in earthen ponds, pro-
duction of advanced fry and fingerlings,
production organization, and the overwin-
tering season. Includes table on the produc-
tion of advanced carp fry and fingerlings.
Extensively illustrated with watercolor dia-
grams.

Available free through ICE to PC offices/
resource centers in country only.

HEALTH

lk:aclising Health for All, by David Morley,
Jan Rohde, and Glen Williams. 1986 (Ox-

ford University Press, Walton Street, Oxford
OX2 6DP, England) 333pp. $8.95.

Provides a wide range of case studies de-
scribing typical problems that arise when
implementing primary health care, and
how those problems can be overcome. Con-
tains information on the political commit-
ment to primary health care, community
participation, the process of program devel-
opment, and lessons for planning, imple-
menting, and evaluating primary health
care.

Available free through ICE to all PCVs and
staff working in related projects.

HEN74

Child Survival: Strategies for Research, by
W. Henry Mosley and Lincoln C. Chen.
1984 (Center for Policy Studies of the Popu-
lation Council, 1 Dag Hammarskjold Plaza,
New York, NY 10017) 401pp. $10.00.

Discusses the issues of child mortality in
developing countries. Covers malnutrition,
morbidity, breastfeeding, infectious and
parasitic diseases, maternal education, and
other child survival topics. Case studies,
references, tables, and charts are provided.

Available free through ICE to all PCVs and
staff working in related projects.

Helgo

My Name is Today, by D. Morley and H.
Lovel. 1986 (Macmillan Publishers, Ltd., 4
Little Essex Street, London WC2R 3LF, Eng-
land) 359pp. $2.54.

Discusses child health, society, and poverty
in the developing world through illustra-
tions, graphs, and line drawings. Covers
children’s needs, limited resources, causes
of illness, pregnancy, primary health care,
health worker training, diarrhoea, malnu-
trition, and oral rehydration.

Available free through ICE to PC offices/
resource centers in country only.

HE59

Show and Tell: A Worldwide Directory of
Nutrition Teaching-Learning Resources.
1985 (UNESCO, 7 Place de Fontenoy, 75700
Paris, France) 269pp. $15.00.

Collection of in- and out-of-school educa-
tional materials useful for students,
teachers, trainers, and health personnel.
Each item lists its country of origin; title,
author, and language; its format and con-
tent; a contact individual or agency; and
comments and suggestions for usage. In-
cludes alphabetical and geographical in-
dexes as well as listings of bibliographies,
catalogues, newsletters and periodicals,
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and organizations. Written in four lan-
guages; English, French, Spanish, and Ara-
bic. '

Available free through ICE to PC offices/
resource centers in country only.

eA90
Rehabilitation Approaches to Drug and Al-
cohol Dependence, by Behrouz Shahandeh.
1985 (International Labor Office, CH-1211
Geneva 22, Switzerland) 91pp. $8.50.

Twenty-five examples of successful pro-
grams in rehabilitating persons dependent
upon alcohol and drugs, and reintegrating
them into an active socio-economic life.
The cases describe the problem in depth
and discuss the rehabilitation process and
experience, community participation,
work-related programs, policy develop-
ment and implementation, and innovative
rehabilitation programs. Suitable for em-
ployer and worker organization programs as
well as private sector efforts.

Available free through ICE to PC offices/
resource centers in country only.

El‘lderstanding the Nursing Process, by
Leslie D. Atkinson and Mary Ellen Murray.
1986 (Macmillan Publishing Company, 866
Third Avenue, New York, NY 10022)
139pp. $15.95.

Designed for students entering nursing edu-
cation, with simple terminology and practi-
cal theoretical material presented. Intro-
duces process of developing a consistent
framework for approaching patient care.
Employs 4-step approach of assessment,
planning, implementation, and evaluation.
lustrated with diagrams and contains bib-
liography and appendix describing care
plans spanning infancy to old age. Also in-
cludes a 72-page, removable Nursing Diag-
nosis Pocketbook for reference.

Available free through ICE to all PCVs and
staff working in related projects.

On Being Z: Charge: A Guide for Middle-
Level Management in Primary Health
Care, by Rosemary McMahon, et al. 1980
(World Health Organization, Publications
Center, 49 Sheridan Ave., Albany, NY
12210) 366pp. $15.00.

Handbook of management principles in-
tended to help health workers who are re-
sponsible for the support, supervision, and
evaluation of health auxiliaries and village
health workers. Discusses some of the main
functions of the health care manager, such
as how to set priorities, how to make the
most of limited resources, and how to man-

Peace Corps Times

age health care services with the goal being
the provision of a better health care system.
Includes chapter excercises and questions
to improve the reader's management skills.

Available free through ICE to all PCVs and
staff working in related projects.

Aprendiendo a Promover la Salud, by
David Werner and Bill Bower. 1984 (The
Hesperian Foundation. P.O. Box 1692, Palo
Alto, CA 94302) 622pp. $10.00.

Spanish version of Helping Health Workers
Learn. Designed for instructors of health
workers in rural developing countries. Un-
like Where There Is No Doctor, focuses
more on educational techniques than med-
ical treatment techniques. Provides very
basic and simple teaching procedures to
help health workers identify health care
needs in rural areas. Includes techniques
for learning through observation, concep-
tualization, and activities for the student.
Simply illustrated and very basic in its de-
livery of the teaching method.

Available free through ICE to all PCVs and
staff working in related projects.

HE )22

The New Our Bodies, Ourselves, by the
Boston Women’s Health Book Collective.
1984 (Simon and Schuster, Inc., Rocke-
feller Center, 1230 Avenue of the Americas,
New York, NY 10020) 647pp. $14.95.

Information on women’s health. An up-
dated version of the 1973 edition, Our
Bodies, Ourselves. Subjects encompass
sexuality, common medical and health
problems, social diseases, childbearing,
abortion, and parenthood.

Available free through ICE to all PCVs and
staff working in related projects.

SMALL ENTERPRISE
DEVELOPMENT

Ssma l-gcﬁale Maize Milling, by M. Allal, J.
Crabtree, et al. 1984 (International Labor
Office, CH-1211 Geneva, Switzerland)
143pp. $10.00.

Designed for public planners and evalua-
tors as well as custom and small-scale mer-
chant mills in developing nations. Dis-
cusses technical information on different
milling techniques for producing whole,
bolted, and supersifted meal. Techniques
described include manual shelling and the
use of plate, stone, and hammer mills. Illus-
trated with sketchings of equipment, floor

plans, and labor and skill requirements. In-
cludes appendices listing equipment man-
ufacturers and suppliers and institutions
involved in grain processing.

Available free through ICE to all PCVs and
staff working in related projects.

SR8

Findings '86: A Primer of Successful Enter-
prise Development-I, by Thomas W. Dich-
ter. 1986 (Technoserve, 148 East Avenue,
Norwalk, CT 06851) 13pp. $3.00.

Outlines principles of creating community-
based agricultural enterprises in develop-
ing nations. Lists the principles of Techno-
serve, a private volunteer group working in
Africa and Latin America. Discusses econ-
omies of scale, market participation, and
opportunity costs. Also offers guidelines for
determining enterprise viability, staff selec-
tion, and grassroots work. '

Available free through ICE to PC offices/
resource centers in country only.

<ROZ 7

Findings '86: A Primer of Successful Enter-
prise Development—II, by Thomas W.
Dichter. 1986 (Technoserve, Inc., 148 East
Avenue, Norwalk, CT 06851) 18pp. $3.00.

Continuation of the first guidebook, with an
emphasis on practices of Technoserve en-
terprises. Describes day-to-day operations
of several enterprises and community par-
ticipation. Discusses setting fees, signing
contracts, and the steps to implementing
the enterprise. Also includes four basic
principles to realize when developing busi-
nesses.

Available free through ICE to PC offices/
resource centers in country only.

SBO89

Findings '86: Who Runs the Show?, by
Thomas W. Dichter. 1986 (Technoserve,
Inc., 148 East Avenue, Norwalk, CT 06851)
13pp. $3.00.

Discusses overseas staffing patterns as a key
to effectiveness in enterprise development,
based on Technoserve's experiences. Ad-
dresses the benefits of attaining an indige-
nous overseas professional staff and reasons
why expatriates are not absolutely essen-
tial. Discusses ways to obtain and retain
local talent in enterprise development,

Available free through ICE to PC offices/
resource centers in country only.

(Continued on page 22)
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o8
Findings '86: Demystifying “Policy Dia-
logue", by Thomas W. Dichter. 1986 (Tech-
noserve, Inc., 148 East Avenue, Norwalk,
CT 06851) 9pp. $3.00.

Addresses the topic of how private volun-
tary organizations can have an impact on
host country policies. Discusses why PVOs
should engage in policy dialogue and the
problems with the standard view of con-
straints on policy dialogue. Provides three
instances where Technoserve influenced
policy dialogue with a reliable data re-
source. Offers suggestions for effective PVO
participation in policy reform.

Available free through ICE to PC offices/
resource centers in country only.

22095

Recycling From Municipal Refuse: A State-
of-the Art Review and Annotated Bibli-
ography, by Sandra Johnson Cointreau,
Charles G. Gunnerson, et al. 1984 (World

Bank Publications, 1818 H. Street, NW,
Washington, DC 20433) 214pp. $10.00.

Two-tiered technical paper providing a
state-of-the-art overview of recycling from
municipal refuse, and an excellent bibli-
ography with abstracts of over 200 pub-
lished references on recycling. The over-
view focuses on techniques and conditions
relevant to developing countries. Provides
insight into the informal network of incen-
tives and relationships that affect recycling.
The annotations are an extensive compila-
tion of published references containing
technical, economic, environmental, and
cultural information about recycling.

Available free through ICE to PC offices/
resource centers in country only.

Sb

Improve Your Business: Handbook, edited
by D.E.N. Dickson. 1986 (International La-
bor Office, CH-1211 Geneva 22, Switzer-
land) 129pp. $6.12.

Suitable for trainers and individual busi-
ness people, this manual provides the ba-
sics to succeed in business on the premise
that business improvements are the result
of creative entrepreneurs. Consists of eight
sections dealing with buying and selling;
manufacturing and service operating; book-
keeping; costing and pricing; marketing;
management accounting; office work; and
planning. Supplements test with illustra-
tions and practical examples. Order with
the Workbook. :

Available free through ICE to all PCVs and
staff working in related projects.
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SBoA5

Improve Your Business: Workbook, by
D.E.N. Dickson. 1986 (International Labor
Office, CH-1211 Geneva 22, Switzerland)
83pp. $6.13.

Contains eight sections of problems corre-
sponding to the eight sections of the Hand-
book. Each section asks a set of questions,
then gives a number of business exercises.
Finally, shows how to set up an action pro-
gram to solve problems. Useful for trainers
and extension workers. Order with the
Handbook.

Available free through ICE to all PCVs and
staff working in related projects.

TRAIQN}EG

Language Acquisition Made Practical, by
E. Thomas and Elizabeth S. Brewster. 1976
(Academic Publications, Summer Institute
of Linguistics, 7500 Camp Wisdom Road,

Dallas, TX 75236) 382pp. $9.50.

Highly recommended for all PCVs and
others learning a foreign language. Stresses
learning how to speak a language by show-
ing how to prepare and utilize conversa-
tional skills and how to practice and evalu-
ate one's new skills. Describes a 5-day
beginning learning cycle, followed by spe-
cific long-term guidances such as topics for
cycles, drills for understanding, and help in
pronunciation and grammar. Also contains
appendices which include self-rating
checklists, suggested progression sched-
ules, and suggested progress report form.

Available free through ICE to all PCVs and
staff.

TRo2b

Helping Adults Learn, by Alan B. Knox.
1986 (Jossey-Bass Publishers, 433 Califor-
nia Street, San Francisco, CA 94104) 262pp.
$11.95.

Designed for instructors in all types of adult
education programs, is also a good resource
book for trainers in country. Draws from
real-life examples to outline major aspects
of planning and implementing adult learn-
ing programs. Discusses constructing sup-
portive learning environments, selecting
and using various educational materials
and activities, and conducting program
evaluations. Also includes extensive list of
resources for further reading, selected from
pertinent studies and books from the past
decade.

Available free through ICE to PC offices/
resource centers in country only.

TROYT
Cross-Cultural Reentry, edited by Clyde N,
Austin, PhD. 1986 (Abilene Christian Uni-
versity Press, Abilene, TX) 288pp. $14.95.

An excellent resource for Peace Corps Vol-
unteers returning home. A collection of
writings chronicling the experiences and
problems faced by American citizens re-
turning to the U.S. after living abroad. In-
cludes an introduction to and guidelines for
reentry from a psychological perspective, as
well as personal recollections of reentry by
federal employees and business people.
Contains useful appendices categorizing
and suggesting solutions for problems asso-
ciated with relocation. Describes possible
reentry programs.

Available free through ICE to PC offices/
resource centers in country only.

e

The Bold Experiment: JFK's Peace Corps,
by Gerald T. Rice. 1985 (University of Notre
Dame Press, Notre Dame University, South
Bend, Indiana 46556) 349pp. $15.95.

An excellent chronicle of the first few years
of the Peace Corps’ development after its
founding in 1961. Factual account of prece-
dents for the Peace Corps, the legislative
maneuvering to launch the program begin-
ning with the idea’s conception during the
1950’s, and the early recruitment programs,
Traces the experiences of the first groups of
Volunteers in 1961 and their adjustments to
indigenous conditions as well as to global
political events. Concludes with a commen-
tary on the original goals of the Peace Corps
Act.

Available free through ICE to PC offices/
resource centers in country only.

WID

w0256

Women Organizing, by the International

 Women's Tribune Center. 1984 (Interna-

tional Women's Tribune Center, 777
United Nations Plaza, New York, NY
10017) 114pp. $15.00.

A collection of IWTC newsletters on wom-
en's organizing and networking strategies.
Focuses on communication channels be-
tween women's groups in different coun-
tries and how they contribute to their effec-
tiveness. Concentrates on the wide range of
political, social, and economic initiatives
undertaken by women.

Available free through ICE to PC offices/
resource centers in country only.
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WP

Women Taking Hold of Technology, by In-
ternational Women's Tribune Center. 1984
(International Women’'s Tribune Center,
777 United Nations Plaza, New York, NY
10017) 38pp. $4.50.

Information related to technologies that are
appropriate to the needs of women around
the world. Covers a wide variety of con-
cerns including ways to increase income or
to use land more productively. A collection
of newsletters providing resource listings
of materials, projects, and appropriate
technology groups.

Available free through ICE to all PCVs and
staff working in related projects.
wrox7

Women Using Media for Social Change, by
International Women's Tribune Center.
1984 (International Women's Tribune Cen-
ter, 777 United Nations Plaza, New York,
NY 10017) 32pp. $4.50.

A collection of IWTC newsletters on wo-
men and media issues. Presents some of the
major issues related to women and the me-
dia worldwide. Includes specific examples
of how women in different parts of the
world are using a variety of media meth-
ods, tools, and strategies to tackle the enor-
mous tasks of disseminating information
by, for, and about women and their in-
volvement in community issues. Contains
resource listings on organizations and me-
dia materials.

Available free through ICE to PC offices/
resource centers in country only.

Rural Development and Women in Africa,
1984 (International Labor Office, CH-1211
Geneva 22, Switzerland) 157pp. $11.40.

Report on the 1981 seminar on Rural Devel-
opment and Women in Africa, held in

Dakar, Senegal. Discusses food production
and processing, commercialization and
modernization of agriculture, migration, or-
ganization and ©policy implications.
Stresses the practical approaches that wo-
men’s roles should be considered in devel-
opment strategy; that women be given equal
access to technologies, land, and input; and
that women be allowed to organize. Excel-
lent background reading for researchers,
planners, and field workers.

Available free through ICE to all PCVs and
staff.

Wro2%

Women in Development: A Resource Guide
for Organization and Action, 1984 (New
Society Publishers, 4722 Baltimore Avenue,
Philadelphia, PA 19143) 225pp. $14.95.

Peace Corps Times

A systematic exploration of the relationship
between women and multinationals, rural
development councils, and other planning
institutions. Covers food production,
health, appropriate technology and income
generation, migration and tourism, educa-
tion and communication. Identifies rele-
vant resources and literature of each topic,
lists groups involved in such areas, and re-
cords some of their experiences. Exten-
sively illustrated with photographs and di-

agrams.

Available free through ICE to PC offices/
resource centers in country only.

WATER/SANITATION
wWses7

Handpumps Testing and Development:
Progress Report on Field and Laboratory
Testing, by S. Arlosoroff, D. Grey, et al. 1984
(The World Bank, 1818 H Street, NW, Wash-
ington, DC 20433) 399pp. $23.00.

Provides information that will assist in the
selection of appropriate pumps for given
sets of conditions by reviewing all project
activities, conclusions, rural and urban
fringe handpump programs, community
participation, caretaker training, and
proper construction of wells and boreholes.
Includes annexes that discuss Village Level
Operation and Maintenance (VLOM) direct
action handpumps and their design princi-
ples, a survey of existing handpumps in
China, a set of field monitoring forms, and a
socio-cultural study for a handpump main-
tenance program in Eastern Africa.

Available free through ICE to PC offices/
resource centers in country only.

wWsog>

Interwater: Directory of Sources of Infor-
mation and Documentation on Community
Water Supply and Sanitation, compiled by
the International Centre for Community
Water Supply and Sanitation. 1986 (IRC,
P.O. Box 93190, 2509 AD The Hague, The
Netherlands) 298pp. $20.00.

A directory of organizations willing and
able to supply information on community
water supply and sanitation in order to fa-
cilitate information exchange in developing
countries. Over 225 entries are arranged by
country, providing name and address of
each organization as well as its activities,
information services, and geographic areas
related to water supply and sanitation. Also
includes subject index, alphabetical listing
of institutions, and a list of other directories
of organizations involved in the water sup-
ply and sanitation sector.

Available free through ICE to PC offices/
resource centers in country only.

Wso76

Farm Irrigation Structures, Handbook No.
2, by A.R. Robinson. 1983 (University Ser-
vices Center, Colorado State University,
Fort Collins, CO) 503pp. $10.00.

Provides information on small structures
used in irrigation, especially on-farm water
management. Discusses surface systems
and enumerates the available successful de-
sign systems available. Also emphasizes
structures that can be constructed with lo-
cal materials and labor. Includes bibliogra-
phy and diagrams as well as appendices
describing concrete preparation, irrigation
structure designs, and standards for pipe
irrigation systems.

Available free through ICE to all PCVs and
staff working in related projects.

wso15

Circular Concrete Irrigation Turnout: De-
sign and Construction, Handbook No. 1, by
Hafiz Sadrul Hasan, W.D. Kemper, et al.
1982 (Engineering Research Center, Colo-
rado State University, Fort Collins, CO)
45pp. $10.00.

Provides information essential for the de-
sign, construction, and use of an irrigation
channel turnout, based on a successful ef-
fort in Pakistan. Includes the development,
fabrication, and installation of circular
turnouts and design alternatives. Also con-
tains appendix discussing the use of con-
crete for small jobs. Illustrated with photo-
graphs and diagrams.

Available free through ICE to all PCVs and
staff working in related projects.

g6
Environmentally Sound Small-Scale Wa-
ter Projects: Guidelines for Planning, by
Gus Tillman. 1981 (Coordination in Devel-
opment (CODEL), 79 Madison Avenue,
New York, NY 10157) 142pp. $23.00.

Designed as an initial guide to planning
small-scale water projects and discussing
projects with community leaders. Topics
include water and health, water and envi-
ronment, development and protection, wa-
ter energy, aquatic products, agriculture,
and waste water treatment. Also includes a
bibliography of cited references and a list of
addresses to contact for references. Illus-
trated with line diagrams.

Available free through ICE to all PCVs and
staff working in related projects.
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Books, Books, Books

To reduce inventory due to the purchase
and publication of new technical mate-
rials, the following publications are be-

ENERGY

EN046 —A Blacksmith’s Bellows

R0027A —Fiches D'Education Sani-
taire (Afrique)

SMALL ENTERPRISE

Participation of Women in Water Supply
and Sanitation: Roles and Realities, by
Christine van Wijk-Sijbesma. 1985 (Interna-
tional Reference Centre for Community Wa-
ter Supply and Sanitation, P.O. Box 93190,
2509 AD The Hague, The Netherlands)
191pp. $23.00.

Suitable for planners of water supply and
sanitation projects as well as for research
workers. Review of 775 documents discuss-
ing the contribution of women to water sup-
ply and sanitation. Examines the traditional
involvement of women in this sector, and
describes their potential roles in future pro-
jects as planners, workers, and auxiliary as-
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ing offered to Volunteers and staff ona ~NATURAL RESOURCES/ DEVELOPMENT
First Come, First Served basis. FORESTRY
SB015 —The Pices Studies
AGRICULTURE FC086 —Proceedings of the Kenya  SB039 —Expanding the External
National Seminar on Markets For Third World
AG011 —Food or Fuel: New Competi- Agroforestry Crafts
tion For the World's Crop- SB054 —African Enterprise: New
land Business in the Mountain
AG012 —Farm Implements For Arid Kingdom of Lesotho
and Tropical Regions FISHERIES SB057 —Group Lending to the Rural
AG027 —Tropical and Subtropical FHO06 Intro ducti;:m Ak P Poor in the Dominican Re-
Fruits - : 5 public
AG054 —Complete Guide to Pest Con- grammes de Pecherie Vol. I
trol ;
AG089 —Small Scale Food Produc. 1026 —Textbook of Fish Culture _ TRAINING
AG EF;“:I-'IF he I-(Ij:.um;n Elemenld FH045 —lInternational Symposium ;
103 —Life Home Gardening Hand- on Tilapia in Aquaculture T-037 —TEFL/Crossover  Agricul-
book tural Training Manual Vol.
AG112 —Tropical Yams and Their Po- T-37A —TEFL/Crossover Agricul-
tential L tural Training Manual Vol. II
AG128 —Report and Recommenda- HEALTH .
tions on Organic Farming
" ; HE050 —Handbook For Health Per-
AG147 —ll\ides&urge F}‘Sfﬁ%lent Fgr mmng sonnel in Rural Liberia WOMEN IN DEVELOPMENT
ERIgRETOC IRZmme HE075 —Contact 1: Principles and WDoos —international Dirsct ¢
Practices of Primary Health —nternational Ulrectory o
APPROPRIATE Care g Women’s Development Or-
TECHNOLOGY HE077 —Family Planning: Its Impact ganizations _
on the Health of Women and WD033 —Women in Food Production
AT023 —The Complete Guide to Children WD043 —Women, Water and Waste,
Blacksmithing HE083 —Nutrition Training Manual Beyond Access
AT032 —Food Drying Catalog WD048 —The Unfinished Assign-
HE124 —A Book About Birth Control ment: Equal Education For
CASE STUDIES Women
CS002 —Peace Corps in Special Edu- REPRINT SERIES
cation . WATER/SANITATION
CS003 —Forestry Case Studies R0021  —Conceils de Sante a la Fami-
lle Africaine WS038 —Village Water Supply, A
EDUCATION R0022 —Extending Freshwater Fish World Bank Paper
Culture in Thailand WS059 —Alternatives For Lower In-
ED057 —TEFL Handbook, 82-83 R0027 —Health and Sanitation Les- come Groups
ED099 —AHA! Insight sons (Africa)
wro

sistants. Includes references and a bibli-
ography.

Available free through ICE to all PCVs and
staff working in related projects.

(Networking from page 17)

Building Technology Pack. For information
on acquiring these packs using the IT Book
Token Scheme, write to:

IT Book Token Scheme
9 King Street

London WC2E 8HW
United Kingdom

ICE carries a number of IT Publications
materials (see the Whole ICE Catalog) and
distributes its periodicals Appropriate
Technology and Waterlines to Peace Corps
posts. Other IT materials are available from
some overseas distributors as well as from
their bookshop in London. To receive a
complimentary IT Bookshop Catalogue
contact:

IT Publications (Mailing List)
Unit 25

Longmead, Shaftesbury
Dorset SP7 8PL

United Kingdom
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